1980-09-19 by Morehead State Board of Regents
?(orehead, Kentucky 
Septmber 19, 1.08h 
The Board of  Repents  of  Morehead S t a t e  l T n i v e r s i t ~ r  v e t  i n  t h e  RFpple 
Room of  t h e  Adron Doran U n i v e r s i t v  Cen te r  on Friclav, Sentember l a ,  
1980,  a t  6 : 3 0  p.m. 
Chairman C a s s i t y  c a l l e d  t h e  meet ing t o  o r d e r .  W .  Pllner Anderson 
o f f e r e d  t h e  i n v o c a t i o n .  
Wr. K e i t h  Kanpes, D i r e c t o r  o f  "uhlj.c A f f a i r s ,  i n t r oduced  t h e  m e ~ b e r s  
of  t h e  news media p r e s e n t .  
Mr. Anderson, Notary P u b l i c ,  admini-s t e r e d  t h e  o a t h  o f  o f f i c e  t o  
M r .  J .  11. Richardson,  who was r eanpo in t ed  by Governor John v .  F r o m  
f o r  a f o u r - y e a r  term ending June 30 ,  l W 4 .  
On r o l l  c a l l ,  t h e  f o l l owing  members answered p r e s e n t :  
Yr. Lloyd C a s s i t y  
Fks. F t h e l  Fo ley  
Nr. B i l l y  J o e  H a l l  
F f r .  J e r r y  F.  Howell 
Flr. Sam F. K i h b e ~ ~  
W .  Cloyd D. %Dowel.l 
Mr. S t eve  O'Connor 
D r .  Char les  De l f r ey  
Fir. J .  ! I .  Richardson 
Absent :  D r .  Dan i e l  FT. Stamper 
Yot ion  by P k .  Howell t h a t  t h e  Board approve t h e  minutes  of t h e  v e e t i n p s  
o f  Aupust 1 and 1 6 ,  1Q80, a s  d i s t r i b u t e d .  protion w a s  seconded F.v 
Mr. Pncnowell and unanimous l y  approved.  
P r e s i d e n t  Mor f l e e t  p r e s e n t e d  h i s  r e p o r t  on t h e  o w r a t i o n  o f  t h e  
U n i v e r s i t y  f o r  t h e  p e r i o d  of  A-ugust 1 ,  1980, and endinp S e n ~ e v b e r  l Q ,  
1980. 
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Minutes of September 1 9 ,  1980, cont 'd  
T?OP,EHE 4.D STATE IJPTIVERSI ?T 
Vorehead, Kentucky 
Sentember 1 9 ,  1980 
Board of Repents 
Morehead S t a t e  LJniversi ty  
Morehead, Kentucky 
Gentlemen: 
I am submitting my repor t  on the operation of th.e University fo r  the  
period of August 1 ,  1980, t o  September 1 9 ,  1980, with ce r t a in  recomenda- 
t ions  : 
I.  PERSONNEL CFANGES (See Exhibi t  I )  
I recommend t h a t  the  Board anprove the 
D e r s o = E h _ a n i i l i s t e d  i n  'Fxhi-bit I - -  - 
~ ~ ~ ~ ~ c u r r e d s ' l ' n ~ e t h e  1 as t 
regular  meeting o t  the ~ ' o a z .  
11. RESPONSFS TO TFE RESOLUTIO?? ADOPTED AUGTTST 1 6 ,  1Q80 
That the University President submit to  the  Roard b ~ i t h i n  
t h i r t y  (30) days rkcommended po l i c i e s  and procedures 
consis tent  with s t a t e  s t a t u t e s  and regula t ions  concerninp: 
(1) d isoosal  of unwanted mate r ia l  or  equippent wi th  
marketable value ; and 
(2 )  use and r e n t a l  of s t a t e  equiprent if used f o r  any 
purpose unrelated t o  IJniversi ty  a c t i v i t i e s  . 
(See Exhibit  11-A) 
University maintenance employees a r e  berehl7 Forbidden to  
engage i n  non-University r e l a t ed  tasks durinp duty t i ~ e ,  
except on an emergencv bas i s ,  or where the  LJniversity 
receives a d i r e c t  bene f i t  from i t .  The University President  
i s  d i rec ted  to  present t o  the  Roard within t h i r t y  (3n) days 
recommended po l i c i e s  and procedures t o  i ~ p l e m e n t  t h i s  
d i r e c t i v e  (See Exhibit  11-B) 
University employees who a r e  issued unif o m s  by the  University 
a r e  hereby forbidden to  use those uniforms when off-dutv 
except when they a r e  cominp to  o r  p o i n ~  from the  TTniversity 
t o  t h e i r  p r iva t e  homes. (See Exhibi t  TI-C) 
Plinutes of September 1 9 ,  1980, cont 'd  
D. IJniversity Counsel Buddy R .  Salver i s  hereby di rec ted  t o  
correspond with the Commissioner of the  Department of 
Revenue t o  determine what s teps  sha l l  be taken to  c o l l e c t  
the  s a l e s  and use tax ,  plus s t a tu to ry  pena l t i e s ,  r e su l t i np  
from the use of the  "Departmental Purchase Fund," and the 
University Control ler ,  a Cer t i f i ed  Public Accountant, i s  
d i rec ted  to take i m e d i a t e  s teps ,  i n  c o ~ n l i a n c e  wi-th the 
d i rec t ion  of the  Commissioner of the Department of Revenue, 
t o  c o l l e c t  the  a p ~ r o p r i a t e  s a l e s  and use tax and to  pay 
over the same to  the  Departvent of Revenue. (See Fxhihi t  T T - D )  
E .  The University Control ler  i s  d i rec ted  t o  make such aud i t  
a s  i s  necessary t o  determine what amounts, if any, a r e  owed 
f o r  reimbursement f o r  use of IJniversity resources,  and i s  
d i rec ted  to take appropriate  ac t ion t o  c o l l e c t  the save. 
F .  The Director of Purchases i s  d i rec ted  t o  no t i fy  the vendors 
involved i n  the 124 p r iva t e  purchases throuph the  "Depart- 
mental Purchase Fund" between July 1, 1376, and June 28, 
1 9 7 9 ,  and inform them of the i r r e g u l a r i t i e s  wi.thin t h i r t v  
(30) days. Inasmuch as the Board i s  unable t o  f ind  any 
l e g a l  au thor i ty  indicat inp t ha t  the purchases themselves 
were unlawful, the Board does no t  bel ieve i t  has authori. ty 
t o  compel the aurchasers to remit the p r i ce  diqqerential  . 
The vendor s h a l l  be informed tha t ,  i f  he des i r e s ,  the  
University s h a l l  take such s teps  as  a re  within i t s  power, 
to  a s s i s t  i n  t he  co l lec t ion  of the p r i ce  d iq fe r en t i a l .  
(See Exhibi t  11-F) 
G .  The President  i s  d i rec ted  t o  make arranpements, a s  necessary,  
t o  secure an aud i t  by the Universi ty 's  independent aud i to rs  
a t  the e a r l i e s t  p rac t i cab le  date  t o  assure com-oliance with 
appropriate  s t a t e  purchasinp regu la t ions .  (See Fxhihi t  11-C) 
111. POSITION PAPERS 
I V .  ESTABLISHMEFT OF OFFICE OF DETELOP"b?T (See Fxhihi t  IT') 
I recommend t h a t  the President  be authorized -- 
t o  proceed irmnedia t e ~ w ~ ~ F i e ~ ~ F ~ h ~ m  t , 
tunding and sta-ing of the 0 f f i c e o f n e v e l o ~ -  -- 
ment within t he  ex i s t ing  - -  D S v i Z ~ o ~ p u b l i c  __- 
Efairs  and tha t  sa id  mf i c e  of~)evelonment  
b e a i r e c  ted t o  s e ~ ~ ; j o l ~ r - y - f i n a n ~ ~ ~ p o r  t 
-7 ~ n l v e r s i t v ' s ~ i r e ~ ~ o f ~ b l ~ ~ ~ ~ r s , h e  ---  - - - -- 
a p p o i n t e d J ~ c t i n g  coordinator ______- of Develop~ent  -
i n  con-junction with h i s  present  = t i e s  . '  
_C_b--  _i__---- 
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V. DIVISION OF SAFETY AND SECLRITU PERSONNEI, BOLICY TfAVTA'I, 
I recommend t h a t  t h e  Roard  a d o n t  tF.e 
m a n u a l  t o :  (1) - se t  t o > t h m  ---- 
r e g u l a t i o n s  Fve rn in?  theconduc t o f  
DO'EGToffrand c ivXEZiXGlovee s 
- --  - L:- - i  - C -  
c a r r y i n g  o u t  t h e t l e s  l r n ~ s z  upon them 
a -- - - -  -, 
V I .  ENROLL,MENT REPORT ( S e e  E x h i b i t  VI) 
V I I .  TITLE 111 GRANT (See  E x h i b i t  V I I )  
V I I I .  PTOTOR VEHICLE REGULATIONS, 1980 -81  ( S e e  F x h i b i - t  T7III) 
IX.  EAGLE, 1 9 8 0 - 8 1  ( S e e  E x h i b i t  IX) 
I recommend t h a t  the Roard  a d o p t  t h e  
s t u d e n t h a % b o o ' l . , . ~ a ~ l e . f o ~ ~ .  




1. Joyce French, Secretary I ,  Adult, Counseling, and Higher Education, 
effect ive July 31, 1980. 
2. James Gray, Night Clerk, Alumni Tower, effect ive July 1 ,  1980. 
3. Vicki Doseck, Secretary, Allied Health, effective August 21, 1980. 
4. Mary Whisman, Receptionist/Typist, Media Services, effective 
August 15, 1980. s 
5. Kathy Catron, Receptionist/Typist, Social Sciences, effect ive 
August 9, 1980. 
, 
6. Karen Brickey , Clerk/Typi s t ,  Industri a1 Education and Technology, 
effectiv'e Augus t  1 ,  1980. 
7. Bennie Webb, Jani tor ,  Operations and Maintenance, effect ive 
August 31, 1980. 
8. Deborah S. Miles, Secretary, Outreach Center, effective August 8,  1980. 
9. Linda Collins, Field Special is t ,  Office of Field Career Experiences, 
effect ive August 18, 1980. 
10. John Forbes, Coordinator of the Appalachian Col lection, effect ive 
/ August 31 , 1980. 
1 d  Ray Vaughn, Assistant Professor of Management, ~ c h & l  of Business 
and Economics, effective August 13, 1980. 
J 12. Joe Barber, Assistant Professor of Marketing, School of Business 
and Economics, effect ive July 31, 1980. 
13. Catherine Jensen, Project Coordinator, Preservice and Inservice of 
Vocational Education Personnel t o  Meet the Needs of D i  sadvantaged 
Students, effect ive August 1 ,  1980. 
14. Beverly LeMaster, Medical Assistant, Caudill Health Clinic, Bureau 
of Student Affairs, effective September 23, 1980. 
15. Marjorie Blair,  Seamstress, Maintenance Department, effect ive 
September 16, 1980. 
J 16. James Spears, Associate Professor of Biology, effect ive September 17, 
1980. 
B. Appointments 
1. Ted Pass, Director of Histoplasmosis Research Project, $400 per week 
for  f ive  weeks, beginning July 1,  1980. 
2. Ted Pass, D i rec to r  o f  Histoplasmosis Research Project ,  $800 per week 
f o r  two weeks, beginning August 2, 1980. 
3.  R i t a  Bowens, Research Assi s tant ,  H i  stop1 asmosis Research Pro jec t ,  
$260 per week f o r  fou r  weeks, beginning Ju l y  1, 1980. 
4. Susan DuBar, Research Assistant ,  NSF Project ,  $500 per  month, 
J u l y  1 t o  November 1, 1980. 
5. Sherry Donner , Receptioni s t /Typis t, School o f  Business and Economics , 
a t  an annual sa la ry  o f  $3,468 (part - t ime),  beginning August 18, 1980. 
Harry Crozier, N ight  Clerk i n  Alumni Tower, $3.35 per hour f o r  35 
hours per  week, beginning August 11, 1980. 
E l  v i  r a  Gregory, C l  erk/Typi s t I ,  UK-MSU Outreach Master ' s Program 
i n  Nursing, a t  an annual sa la ry  o f  $3,750 (part - t ime),  beginning 
August 1, 1980. 
Lester  Tharp, Student Ass is tant  i n  Downing Ha l l ,  beginning August 15, 
1980. M r .  Tharp w i l l  rece ive a waiver o f  housing fees as compensation. 
David Cook, Student Manager, Lakewood Terrace and Normal Ha l l ,  
beginning August 1, 1980. M r .  Cook w i l l  receive h i s  monthly r e n t  
as compensation. 
Michael Shaffer, Student Manager, R t .  32 and R t .  60 Mobile Home 
Parks, beginning August 1, 1980. Mr .  Shaf fer  w i l l  rece ive h i s  
monthly r e n t  as compensation. 
David Hylbert ,  P ro jec t  D i rec tor ,  Del ineat ion o f  Clay Minerals 
Research, $664 per week f o r  two weeks, beginning August 1 , 1980. 
Wi l l iam Sharp, Research Assistant ,  Del ineat ion o f  Clay Minerals 
Research, $1 24 per week f o r  two weeks, beginning August 1 , 1980. 
Wi l l i am Burke, Jr., Residence Ha l l  D i rec to r  on a Rotat ion Basis, 
a t  a 9-month sa la ry  o f  $6,045, beginning August 15, 1980. 
Jud i t h  Just ice ,  C lerk lTyp is t ,  Adult ,  Counseling, and Higher 
Education, a t  an annual sa la ry  o f  $7,040, beginning August 19, 1980. 
R i t a  Bowens, Research Assistant ,  Histoplasmosis Research Project ,  
$256 per week, August 18, 1980, t o  June 30, 1981. 
Bruce Mat t ing ly ,  Ass is tant  Professor of Psychology, a t  a 9-month 
sa la ry  o f  $14,826, beginning August 18, 1980. 
Kay Stephenson, Adjunct Professor, Department o f  Home Economics, 
a t  a five-month sa la ry  o f  $7,000, beginning August 18, 1980, 
t o  Detember 13, 1980. 
Be t t y  F r i t z  Woodard, I n s t r u c t o r  o f  Home Economics, a t  a 9-month 
sa la ry  o f  $14,500, beginning August 18, 1980. 
19. John Holton, Assistant Professor of Education, a t  a 9-month sa la ry  
of $16,500 beginning August 18, 1980. 
20. Gregory Bradley, Adjunct Professor, Department of Radiologic 
Technology, a t  a 9-month salary of $12,500, beginning August 18, 1980. 
21. Peggy Burdett, Ins t ructor  of Education, a t  a 9-month sa la ry  of $15,000, 
beginning August 18, 1980. / 
22. David Rand, Associate Professor of, Education, a t  a 9-month salary 
of $17,300, beginning August 18, 1980. 
23. Sharon Wolf, Assistant Professor of Psychology, a t  a 9-month salary. 
of $16,825, beginning August 18, 1980. 
24. Rebecca Gorum, Instructor  of Nursing, a t  a 9-month sa la ry  of $15,000 
beginning August 18, 1980. 
25. Gerald Noblit t ,  Director of University Breckinridge School and 
Associate Professor of Education, a t  an annual salary of $27,500 
beginning August 1 ,  1980. 
26. Jerry Be1 1 , Instructor  of Electr ic i  ty/Electronics, a t  a 9-month 
sa la ry  of $14,500, beginning August 18, 1980. 
27. Frances Blaho, Learning Center Assistant,  a t  a monthly salary of 
$537.33, May 12, 1980 t o  June 30, 1980. 
28. Ted Pack, Inst ructor  of Mathematics, a t  a 9-month salary of $13,000, 
beginning August 18, 1980. 
29. Beverly Cree, Director of Child Development Program, a t  a monthly 
salary of $1,314.58 f o r  ten months, beginning September 1 ,  1980. 
rc 
30. Louise Booth, Adjunct Professor i n  the Schools of Humanities and 
Appl ied Sciences and Techno1 ogy , a t  a 9-month sa l  ary of $1 5,240, 
beginning August 18, 1980. 
31. Jane Hearn, Adjunct Professor in  the  School of Education, a t  a 
5-month salary of $3,800, beginning August 18, 1980. 
32. Betty Washington, Cashier, Bureau of Fiscal Affairs,  a t  an annual 
sa la ry  of $8,900, beginning August 26, 1980. 
33. Donna Lawson, Inst ructor  of Nursing, a t  a 9-month sa la ry  of 
$14,500, beginning August 28, 1980. 
34. Kay Simpson, CDA Program Secretary, a t  a salary of $3,37 per hour, 
beginning September 1 ,  1980. 
35. Carole Karwatka, CDA Program Part-Time Field Trainer, a t  a salary 
of $60 per day, beginning September 1 , 1980. 
Debra Wall i ck ,  Part-Time CDA Field Trainer,  a t  a sa la ry  of $60 per 
day, beginning September 1 , 1980. 
Michael Beverly, Student Assis tant  i n  Downing Hall,  beginning 
August 21, 1980. Mr. Beverly wi 11 receive a waiver of housing f ee s  
a s  compensation. 
Paula Barker, Receptionist/Typist ,, Trio Program, a t  an annual 
s a l a ry  of $7,140, beginning September 2 ,  1980. 
Marlene Austin, Part-Time Nurse, RiN. ,  Division of Student Health 
Services,  a t  a s a l a ry  of $5?65 per hour, beginning September 8, 1980. 
Jeff  Murphy, Adjunct Professor,  Appl i ed Sciences and Techno1 ogy , 
a t  a 9-month sa la ry  of $7,000, beginning August 18, 1980. 
Brenda Ch'ristian, Receptionist/Typist,  Bureau of University and 
Regional Services,  a t  an annual sa la ry  of $7,040, beginning 
September 16, 1980. 
J e r ry  R. McCleese, Farm Laborer, University Farm, a t  a s a l a ry  of 
$3.10 per hour, appointment beginning September 10, 1980, and 
ending November 10, 1980. 
Lois S. Bradley, Secretary I ,  Office of Development, a t  an annual 
s a l a ry  of $7,140, beginning September 22, 1980. 
Catherine Park, Student Energy Auditor, Applied Sciences and 
Technology, a t  a s a l a ry  of $3.10 per hour, beginning September 15, 
1980, and ending January 16, 1981. (Part-Time) 
McLynn Swah, Student Energy Auditor, Applied Sciences and Technology, 
a t  a s a l a ry  of $3.10 per hour, beginning September 15,  1980, and 
endi ng January 16, 1981. ( Part-Time) 
Charles Adams, Student Energy Auditor, Applied Sciences and 
Technology, a t  a s a l a ry  of $3.10 per hour, beginning September 15, 
1980, and ending January 16, 1981. (Part-Time) 
Mark Bradford, Student Energy Auditor, Applied Sciences and 
Technology, a t  a s a l a ry  of $3.10 per hour,. beginning September 15,  
1980, and ending January 16, 1981. (Part-Time) 
David Cross, Student Energy Auditor, Applied Sciences and Technology, 
a t  a s a l a ry  of $3.10 per hour, beginning September 15,  1980, and 
endi ng January 16, 1981. ( Part-Time) 
Lael Wiseman, Keypunch Operator, Division of Planning, Information 
Systems and Computing Services,  a t  a sa la ry  of $3.37 per hour f o r  
20 hours per week f o r  approximately two weeks, beginning 
September 4, 1980. 
Margaret Mary F i  tzsimmons , Cl erk/Typi s t ,  Bureau of Academi c 
Af fa i r s ,  a t  an annual s a l a ry  of $6,780, e f f ec t i ve  September 18, 1980. 
C. Adjustments 
1. Be t ty  Moran, pos i t i on  changed from Act ing Coordinator o f  
Speci a1 Servi  ces t o  Coordi nator  o f  Speci a1 Services and Adjunct 
Professor o f  Education. 
2.  Steve Taylor, p o s i t i o n  changed from D i rec to r  o f  Test ing and 
Professor o f  Education t o  D i rec to r  o f  Counseling, Testing, and 
Eva1 ua t ion  Services and Professor o f  Education, a t  an annual 
sa la ry  o f  $28,660, beginning August 6 19, 1980. 
3. Sharon Golden, pos i t i on  changed from Laboratory Technician, 
Veter inary  Technology Program t o  Ass is tant  I n s t r u c t o r  o f  
Veter inary  Technology, a t  an annual sa la ry  o f  $12,670, 
beginning August 1, 1980. 
4. Susan D. h s t i c e ,  D i v i s i on  o f  Student Health Services, change 
o f  employment s ta tus  from f u l l  t ime t o  three days per week. 
5. R i t a  Bradt, p o s i t i o n  changed from Clerk/Typist  I I ,  ADUC Cafeter ia,  
t o  Act ing Ass is tant  Manager, f o r  the per iod September 1, 1980, 
through December 31, 1980, based on an annual sa lary  o f  $9,500. 
6. Ron Wolfe, p o s i t i o n  changed from Ass is tant  Alumni D i r ec to r  t o  
Development Of f i ce r ,  O f f i c e  o f  Development , a t  an annual sa la ry  
o f  $1 2,000, e f f e c t i v e  September 22, 1980. 
D. Leaves o f  Absence 
1. Cynthia Jane Branham, C l  erk/Typi s t ,  Camden-Carroll L i b ra r y  , 
one month leave o f  absence wi thout  pay, beginning August 18, 1980. 
2. Kar l  Payne, Associate Professor o f  Music, School o f  Humanities, leave 
o f  absence wi thout  pay f o r  the 1981-82 school year. 
3. Bon i ta  Lowe, Camden-Carroll L ibrary ,  leave o f  absence w i thou t  
pay f o r  October and November, 1980. 
4. V i c t o r  Venettozzi,  Associate Professor o f  English, s i c k  leave 
f o r  the 1980 f a l l  semester. 
Em Retirements 
1. Edmund Hicks, Professor o f  H is tory ,  e f f e c t i v e  December 13, 1980. 
2. Emma Troxel,  Ass is tant  Professor o f  Engl ish, e f f e c t i v e  September 12, 1980. 
F. Terminations 
1. Kum Sook Sohn, Ass is tant  Professor o f  Nursing, e f f e c t i v e  September 5, 
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E r p & d o n  Date 
susjscr: Disposition of Personal Property for All State Agencies 
The Bureau of Public properties, Division of Real Properties 
is responsible for the administration and the disposition of any 
personal property, which may be considered surplus by the using 
agency- Each transaction shall be authorized by an Official Or- 
der approved by the Secretary of the Department of Finance 
declaring the pers-anal property surplus and designating the met- 
hod of disposition.. 
The ~ivision of Personal Property shall maintain a warehouse 
and storage lots in Frankfort and- at other points throughout the 
. . State, if necessary, for the purpose of-.holding such personal prop- 
erties declared surplus pending fina1,disposition either by sale 
or transfer-to other agencies. I / 
C The ~ivision of-Personal Property is responsible for the re- 
c.' view of all properties-reported surplus by the using agencies an-d 
to recommend to the Secretaryof the Department of Finance the . 
most equitable and reasonable disposition- Such recommendations 
will be determined by consultation with the using agency concer- 
ning the condition of the property, and methodof disposing the 
. following priorities: . . . - 
- .  .- . 
1.. Possible bse by other State agencies; 
2 .  . Consolidated sale by auction; 
3. - '  sealed bid;. 
4. Cannibalization and sold for junk; and, 
5. Junk without value. 
The ~ivision of Personal Property may, at its discretion dele- 
gate the using agency the authority to administer the sale of sur- 
plus property- If it appears to be in the best interest to do so, 
the ~ivision of Personal Property may recommend to the Secretary 
of the Department of Finance that certain personal property may be 
sold by negotiation for a monetary consideration, or conveyed with- 
out charge of any kind to: (a) other local governmental units, 
such as city or county government, public schools, civil defense 
units, and (b) non-profit, charitable, civic or community organi- 
zations. 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
Use and Rental of S ta te  Equipment i f  Used fo r  any 
A l l  S ta te  equipment i s  used fo r  University or University re la ted  
a c t i v i t i e s .  The University re la ted a c t i v i t i e s  w i l l  vary i n  nature 
because of the r e l a t i v e  isolationism of our community and how we 
must depend on others t o  help us get  the job done. Some of these 
a c t i v i t i e s  w i l l  be: 
I a.  Use of equipment in  conducting experiments. 
b. Demonstration of new equipment and/or supplies t o  encourage 
adoption of new equipment or pract ices .  
Any consumable supplies used i n  said University re la ted  a c t i v i t i e s  w i l l  
be paid fo r  by the consumer a t  a  price established by the University - 
or under special  agreements t o  aid the ac t iv i ty .  
Fiscal  Aft a i r s  
MSU Form 110 
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I MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
SUBJECT: 





Morehead State  University i s  an ins t i tu t ion  providing services to the 
community and region. In  a community such as 'Morehead, i t  i s  very 
important to  be a good neighbor. There are  times when our maintenance 
personnel need t o  go on private property to  perform University-related 
services for  the benefi t  of the University and to provide emergency 
ass i s  tance . 
A t  no time must maintenance personnel be involved i n  perfominp a 
service on private property during the i r  normal University workinp 
hours without the f u l l  knowledge and approval of the i r  supervisor 
and the Director of the Physical Plant .  A written report  of each 
incident i s  t o  be sent t o  the Vice President of Fiscal  Affairs  and 
to  the President. I f  such service i s  performed, i t  must be i n  l i n e  
of a University-related service to the community or an emergency. 
In case of a contractual arrangement, the Director of  the Physical 
Plant i s  to  levy an appropriate charge for time and materials with 
the assistance of the University Bursar. 
- 
MSU Form 1 10 
Exhibit 11-C 
MOREHEAD STATE UNIVERSITY POLICY STATEMENT 
1 EFFECTIVE DATE: 
University employees who are issued uniforms by the University 
are hereby forbidden to wear those uniforms when off duty except 
SUBJECT: 
Wearing University Uniforms 
when coming to and going from the University to their private homes. 
A breach of this policy will subject the individual to immediate 
9-19-80 
NUMBER: 
suspension and continued violation to termination. 
Approved by : 
ISU Form 1 10 
Exhibit I T - D  
K e n t u c k y  Depar tmtrn t of R C W C ~ I I  LJC. 
C a p i  to1 A n n e x  
F r a n k f o r t ,  K e n t u c k y  40601 
Dear Mr. A l l p h i n :  
I '  
. . 
. . . . . . 
I n  a c o m m u n i c a t i o n  swt t o  ' y o u r  officc o n  ~ u i u s t  6 ,  
1980, t h e  K e n t u c k y  A t t o r n e y  - G e n e r a l  r e c o m m e n d e d  t h a t  t h e  r e s u l t s  
of the a u d i t  of the " D e p a r t m e n t a l  P u r c h a s i n g  F u n d "  of h i o r e h e a d  
S t a t e  U n i v e r s i t y  be r e f e r r e d  t o  t h e  D e p a r t m e n t  of R e v e n u e  f o r  
c o l l e c t i o n  of t h e  s a l e s  a n d  use t a x  i n  q u e s t i o n  a n d  a l l  s t a t u t o r y  - 
p e n a l t i e s .  
T h e  Board of R e g e n t s ,  i n  a m e e t i n g  held o n  A u g u s t  16,  
1980, m a d e  a n  i n q u i r y  i n t o  t h i s  a n d  has d e t e r m i n e d  that the use 
of t h e  " D e p a r t m e n t a l  P u r c h a s i n g  I2und" w i t h o u t  t h e  p a y m e n t  of 
sales t a x  o n  p r i v a t e  p u r c h a s e s  was i m p r o p e r ,  and t h a t  t h e  U n i v e r s i t y  
, s h o u l d  t a k e  every s t e p  n e c e s s a r y  t o  i n s u r e  that: t h e  appropria te  
- sales and u s e  t a x ,  i n c l u d i n g  s t : l t u t o r y  p e n a l t i e s ,  be c o l l e c t e d  
. . and p a i d  o v e r  to  t h e  D e p a r t m e n t  of R e v e n u e ;  . . .  . ,  
: -  . . . . - 
T h e  B o a r d  of Regents has d l  rc&d me,  - 2 s  : k t t b r n e y  f o r  
t h e  U n i v e r s i t y ,  t o  c o m m u n i c a t e  w i t h  y o u  L O  l c ? a ~ * n  i f  t h e r e  is a n y  
p a r t i c u l a r  p r o c e d u r e  w h i c h  y o u  w i s h  u s  t o  f o l l o w  i n  m a k i n g  this 
a s s e s s m e n t .  W e  w o u l d  w e 1  cornc a n y  s u g ~ e s  t i o n s  w h i c h  y o u  may h a v e  
a n d  w e  are p r e p a r e d  t o  t a k e  whatc.!vcr ~ ~ ~ c ~ l s u l - e s  n e c e s s a r y  t o  i n s u r e  
t h a t  the t a x  is  c o l l e c t e d .  
W e  w o u l d  appreciate! tl I - t s p o n s o  at: t l ~ c  ea r l i e s t  
c o n v e n i e n c e .  
S i 11 C:L! I - ( >  I y , 
BRS:  cld 
e 
4 
DEPARTMENT OF REVENUE 
FRANKFORT R O B E R T  H. A L L P H I N  
c o w r  l . s I o u K m  
August 2 6 ,  1980, 
~ r .  ~ u d d y  R.  S a l y e r ,  C o u n s e l  
Morehead S t a t e  U n i v e r s i t y  
151 East Main S t r e e t  
 oreh head, Kentucky 40351 
D e a r  M r .  S a l y e r :  
Your Augus t  1 8  l e t t&  r e g a r d i n g  a - r e c e n t  a u d i t  o f  t h e  "Depar t -  
m e n t a l  p u r c h a s i n g  Fund" o f  Morehead S t a t e , U n i v e r s i t y  i n q u i r e s  
if t h e r e  i s  any  p a r t i c u l a r  p rocedure  t h e  bepa r tmen t  o f  Revenue 
w i s h e s  Morehead S t a t e  U n i v e r s i t y  t o  f o l l o w  t o  i n s u r e  c o l l e c t i o n  
of sales tax  on i m p r o p e r  pu rchases  made t h r o u g h  t h e  fund .  . 
AS p r o v i d e d  by law, n e c e s s a r y  p rocedures  t o  c o l l e c t  t h e  s a l e s  
t a x  d u e  on i m p r o p e r  p u r c h a s e s  made th rough  Morehead S t a t e  
u n i v e r s i t y ' s  " D e p a r t m e n t a l  Purchas ing  Fund" have  a l r e a d y  been  
i n i t i a t e d  by t h e  Depar tment  o f  Revenue. I n  t h i s  r e g a r d  t h e  
d e p a r t m e n t  i s  p u r s u i n g  c o l l e c t i o n  o f  t h e  d e l i n q u e n t  t a x  d i r e c t l y  
f r o m  t h e  i n d i v i d u a l  p u r c h a s e r s  i nvo lved .  Accord ing ly ,  a l t h o u g h  
t h e  department a p p r e c i a t e s  t h e  U n i v e r s i t y ' s  d e s i r e  t o  c o o p e r a t e  
i n  t h i s  m a t t e r ,  c o l l e c t i o n  o f  t h e  t a x  due  i s  a f u n c t i o n  s o l e l y  
o f  the Depar tmen t  of Revenue. 
I 
Commissioner of Revenue 
MOREHEAD STATE UNIVERSITY 
RIORIEHEAD, KENTUCKY 40351 
September 19, 1980 
Mr. Lloyd Cassity 
Chairman 
Board o f  Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Mr. Cassity: 
A t  its meeting of -August 16, 1980, the Board of Regents directed me to 
examine the circumstances of certain a1 legations made against President 
Morris Norfleet and Vice President John Graham. I was to determine whether 
there had been any misuse o f  University personnel, material o r  equipment 
and t o  bil l  these individuals i f  that situation existed. The purpose of 
this le t te r  i s  t o  convey the results of my examination to  you. 
T& information for my examination was obtained from the report issued i n  
August 1980, by the Office of the Attorney General, interviews with various 
personnel involved i n  the al legations, personal inspection and observation 
of the specific geographic s i tes  involved, and the financial records of 
Morehead S ta t e  University. 
As a result of the'  above procedures, I found no instances o f  f l ag ran t  o r  
intentional misuse of University material, personnel o r  equipment. Di s- 
crepancies i n  the answers t o  questions asked i n  the Attorney General ' s  
report and during interviews, along with the ,length of time elapsed since 
these' events a1 ledgedly took place, make i t  extremely diff icul t  t o  ascer- 
t a i n  what i s  indeed fact and what i s  hearsay. I did, however, find t h a t  
i n  the cases discussed below, t h a t  an uninformed independent observer m i g h t  
reach conclusions t h a t  would question the propriety of  the use of certain 
MSU' personnel , materi a1 and equipment. L.( 
Therefore, to  eliminate the possibility o f  any misinterpretation o f  the 
facts and circumstances involved, President Norf leet and Vice President 
Graham have been billed f o r  these goods and services a s  per the copies of 
the invoices that a r e  an attachment t o  this letter. Both Dr. N o r f l e e t  and 
Mr. Graham have paid the amounts invoiced t o  them. 
Mr. Cassi ty 
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The specific cases involved are as follows: 
President Morris Norfleet 
I t  was the consensus of the two MSU employees involved, 
Homer Ray Adkins and Kenneth Porter, t h a t  approximately 
15 loads of cinders were hauled to President Norfl eet's 
f a r m  from the University Power Plant. Each t r ip  took 
approximately one hour i n  a dump truck owned by the Uni- 
versity. The cinders had no marketable value. 
A piece of used pipe was cut i n  two with a torch and 
hauled from the MSU farm to Dr. Norfleet's farm by Mr. 
Adkins and Mr. Porter. These two men agreed that i t  
took them tk2  better p a r t  of one day to complete this 
task. A dump truck, backhoe and lowboy t ra i ler  belong- 
i n g  t o  the University were used i n  the process. 
The report of the Attorney General's office and the 
Kentucky State Police indicated that the pipe was 
38' x 30". There i s  reference i n  the report that they 
were unable to verify ownership of the pipe. 
The pipe actually was a used 40' x 26" OD double random 
coated steel pipe w i t h  a -281" wall thickness. Three 
joints of this pipe were purchased fror Burchett Truck- 
i n g  Company (an affi  1 ia te  o f  01 iver Trucking Company) 
i n  Winchester, Kentucky. Two joints o f  this pipe were 
used i n  a drain behind the pavilion a t  the University 
Farm. The third joint may be the p ipe  i n  question.. 
Sales tax has been collected on the cost of the pipe. The 
Department o f  Revenue will be n o t i f i e d  so tha t  they may 
evaluate the situation for possible penalties and interest  
on the tax. 
One load of broken concrete sidewat k or steps and d i r t  
was taken from a renovation project on campus to Dr. Nor- 
f lee t ' s  farm. Mr. Adkins and Vernon King confirmed t h a t  
they took this material t o  Dr. Norfleet's f a r m  i n  a dump 
truck owned by the University. Based upon previous es- 
timates for hauling cinders, approximately one hour o f  
each of these men's time would have been required. The 
broken concrete and d i r t  had no marketable value. 
Mr. Cassi ty 
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4. An airless paint sprayer and paint (KY9-white) were 
taken to Dr. Norfleet's farm by Dr. Norfleet and Glen 
Boodry, Director of the Physical Plant a t  the Univer- 
si ty.  Both Dr. Norfleet and Mr. Boodry confirmed that  
ten gallons of paint were used on that occasion. 
Dr. Norfleet exchanged $35.00 wor th  of grass seed for 
the paint which, a t  the time, had been valued a t  $34.50. 
The p a i n t  had an actual cost of $4.60 per gallon under 
the price contract i n  effect a t  the da te  of the exchange. 
Sales tax on the value of the paint has been collected 
and the Department of Revenue will be notified so that 
they may evaluate the situation for any possible penal-  
t i e s  and interest. 
The sprayer was used approximately one hour per Dr. 
Norfleet's and Mr. Boodry's estimates. The p a i n t  and 
sprayer were used af ter  working hours, therefore, no 
1 abor charge i s  involved. 
I was not able to  verify any other use of pa in t  by Dr. 
Norf 1 eet for personal purposes. 
. 5. B o t h  Homer Ray Adkins and Dr. Norfleet have confirmed 
that Mr. Adkins was employed as a private contractor 
by Dr. Norfleet to  b u i l d  two ponds on Dr. Norfleet's 
farm. The work was done after working hours and on 
weekends by Mr. Adkins. A bulldozer belonging to Moses 
Lowe was used i n  the project. 
The bulldozer belonging to  Mr. Lowe became stuck i n  the 
mud during the work on the ponds. Mr. Adkins arranged 
to  borrow the bulldozer owned by MSU and he ,  along w i t h  
Kenneth Porter, transported the dozer t o  the j o b  s i t e  
on University time to  free the stuck dozer. 
Glen Boodry confirmed t h a t  Mr. Adkins and Mr. Porter 
were involved in this project for approximately two hours. 
A dump truck, lowboy t ra i le r  and bulldozer, a l l  belonging t 
to the University, were the only pieces o f  equipment in- 
vol ved. 
6. Mr. Porter and Mr. Adkins state i n  their interviews with 
the Kentucky State Police that Vernon King had hauled 
f i l l  d i r t  from the Martindale lot  t o  President Norfleet's 
farm. The d i r t  allegedly was dumped i n  a gully t o  be used 
Mr. Cassity 
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as f i l l  i n  the area. Mr. Porter stated i n  an interview 
i n  my office that he had no knowledge of the event* Mr. 
Adkins did not know how many loads were hauled. 
I n  h i s  interview w i t h  the Kentucky S ta t e  Police, Mr. 
King stated t h a t  he had never hauled any d i r t  to the 
President's farm. Mr. King did acknowledge h a u l  ing 
one load of broken concrete and d i r t  t o  the President's 
farm ( t h i s  incident i s  referenced i n  Item No. 3 above), 
1 inspected the s i t e  a t  Dr. Norfleet's farm where the 
d i r t  was allegedly taken. I observed evidence o f  the 
broken concrete and a small amount of d i r t  as rnentlaned 
i n  Item No. 3, b u t  saw no evidence o f  ariy other fi 11 
d i r t  i n  the area. 
Since I was n o t  able to  verify that any d i r t  was hauled 
to  t h i s  s i t e ,  no billing has been presented t o  Dr. blor- 
f l ee t  for  this alleged incident. 
Vice President John Graham 
1. Mr. Porter and Mr. Adkins confirmed t h a t  they hauled 
approximately four  loads of  f i l l  d i r t  from a clean-up 
project a t  the MSU farm t o  Mr. Graham's residence. The 
d i r t  was dumped i n  a low l y i n g  area i n  Mr. Graham's 
yard. 
Both Mr. Porter and Mr. Adkins stated t h a t  they brought  
the d i r t  t o  M r .  Graham's residence while on their way 
t o  the Maintenance b u i l d i n g  for their  l u n c h  o r  a t  the 
end of their  work day. Mr. Graham has been b i  1 led f o r  
the one-way use o f  the dump truck owned by the Univer- 
sity and Mr. Porter's and Mr. Adkins' labor. The 
material had no marketable vaf ue. 
2. Mr. Cyril Conn has acknowledged t h a t  on two occasions 
h e  went t o  Mr. Graham's residence on his dinner hour 
t o  make minor repairs to the residence. Mr. Graham 
has been billed for one hour o f  Mr. Conn's labor, No 




September 19, 1980 
The items i n  this report represent a l l  items of which I have knowledge a t  
t h i s  time and feel worthy of mention. Should any additional fac t s  o r  c i r -  
cumstances come t o  my attention i n  the future, I will report the same to 
you a t  that  time. 
I hope the above information will be sufficient to  resolve any questions 
you may have about the specif ic  allegations that were made. I f  you have 
any questions o r  need further information, please feel f r e e  t o  contact me. 
\--&espec$ful ly  submitted , 
L 
Michael R. Wal t e r s ,  CPA 
Control 1 er  





M O R H  IEAD STATE Uh'IVERSfTY 
M o r e h p d ,  Kentucky 
- . f i e m b ? -  19 80 
sold to F!orris L. Norfleet 
328 Uni ver: i i  t . y  Boulevard 
Material 
15 l oads  o f  cinders 
Labor 
kdkins - 15 hrs. @ $4.85 
Porter - 15 hrs. @ $7.49 
Equipment  
Dump Truck - 288 m i .  @ $ 2 2  
T o t a l  
sold to Morris L.  Norfleet. 
328 University Blvd. - ._ _- .---- . - 
Korehead, KY 40351 -- 
Ma ter i  a1 
1 - 40' x 26" O D  double random 
steel  p i p e  .281" wal l @ 
$7.00/ft. 
Sales T l x  @ 5% 
Frei g h t  
Labor 
Adkins - 6 hrs. @ $4.85 
Porter - 6 h r s .  O $7.49 
Dump t r u c k  23.4 m i .  '.: $.22 
Backhoe 1/2 h r .  @ $ 8 . 0 0 / h r .  
Lowboy t r a i  1 er 
Torch and  supplies 
TOTAL 
Bureau of 
F i s d  Affairs 
INVOICE 
MOREHZilll STATE UNIVEXSITY 
Edorehbad, Kentucky 
MLI'I-003 Inv- 110- -------- 
Term: c-sh 
sold to blorris L .  - Norfleet . 
328 University Blvd. 
Material 
1 load c f  f i l l  material--broken 
concrete and d i  rt 
Labor 
Adkins  - 1 hr. @ $4.85 
King - 1 h r .  Q $5.32 
Eoui pmen t Usage 
-L 




hlOREHEAL) STATE UNlVl<RSITY 
Morehead,  Ken tucky  
sold to Morr i s  L. ,  Norfleet 
328 University Blvd.  -- - .- - 
Morehead, KY 40351 
.- - --- ..- -- 
Ma teri a1 s --- 
10 gallons p a i n t  (KY9-White) 
@ $4.60/gal. 
Sales  t a x  O 5% 








sold to Morris L. Norfleet - 
328 Un i ve - r s i t y  Bird__ 
Morehead, KY 4 0 3 s  -- 
blateri a1 s - 
None 
Labor 
Adk ins  - 2 hrs. @ $4.85 
Porter  - 2 hrs. @ $7.49 
Eqsipmen t Usage 
B u l l d o z e r  - 2 hrs. @ $13 
Dump truck- 19.2 mi. @ $.22 





I\IOREf!EAD STATE UITI 'i7ERSIri'T 
Morehqad,  tuck^ 
- 80 September 17  19 
Material 
4 loads of f i l l  
Labor 
Adkins  - 2 hrs. 
Porter - 2 hrs. 




F i s d  Afiairs 
INVOICE 
hlOREIii<AD STAT& IJla'XIf ERSIri'Y 





Conn 1 h r  @ $6.21 
TOTAL 
REPORT TO THE BOARD OF REGENTS ON 
NOTIFICATION TO VENDORS ABOUT PURCHASES 
MADE THROUGH THE UNIVERSITY FOR EMPLOYEES USE 
BY ROBERT W. STOKES, DIRECTOR OF PURCHASES 
The attached l e t t e r  was s e n t  t o  the vendors involved i n  the  "Departmental 
Purchases Fundt' who may have given special  discounts on those purchases, The 
content of the l e t t e r  was approved by M r .  Buddy Salyer,  universi ty  Attorney- 
On advice of M r .  Salyer, l e t t e r s  were not sent t o  vendors w h o  are no longer  in 
business o r  t o  regular  discount type businessest, No l e t t e r  was sent  to Ken- 
tucky Rural E lec t r i c  Cooperative Corporation as the  purchases included only 
the regular discount offered t o  individuals whether they be employees o r  non- 
employees. 
There was a l i s t i n g  a t  the bottom of the l e t t e r s  showing the  name and 
address of the person making the purchase, approximate date of the purchase, 
t h e  amount of the purchase and i f  known, the i t e m  purchased, 
The only responses I have received t o  date from t h i s  l e t t e r  indicate the 
vendors do no t  wish t o  pursue the collection of any additional charges. 
Dear  
T h i s  i s  t o  n o t i f y  y o u  t h a t  p u r c h a s e s  were made f r o m  you t h a t  
were  n o t  f o r  Morehead S t a t e  U n i v e r s i t y  b u t  mere p r i v a t e  p u r c h a s e s  
made by a n  employee  t h r o u g h  t h e  U n i v e r s i t y .  
Th2 p u r p o s e  of  t h i s  l e t t e r  5 s  t o  n o t i f y  you  o f  t h a t  f a c t  s o  
t h a t  you  may t a k e  w h a t e v e r  s t e p s  you f e e l  d e s i r a b l e  i f  you wikh 
t o  r e c o v e r  a n y  d i s c o u n t  o f f e r e d  t h e  U n i v e ~ s i t y .  
L i s t e d  be low a r e  t h e  a p p r o x i m a t e  d a t e s  and amount s  of t h e s e  
p u r c h a s e s  w i t h  t h e  name a n d a d d r e s s  o f  t h e  p e r s o n f o r  whom t h e  
p u r c h a s e  was made. 
More'head S t a t e  U n i v e r s i t y  h a s  no l e g a l  a u t h o r i t y  t o  compel  
t h e s - e  p e r s o n s  t o  p a y  t h e  d i f f e r e n c e  b e t ~ e e n  r e t a i l  p r i c e  and p u r -  
c h a s e  p r i c e .  However, i f  you d e s i r e  t h e  a s s i s t a n c e  o f  t h e  U n i v e r -  
s i t y  i n  c o l l e c t i n g  t h e  d i f f e r e n t i a l ,  p l e a s e  n o t i f y  me a n d  I w i l l  
g f v e  you w h a t e v e r  a s s i s t a n c e  I can .  
Very t r u l y  yours,  . L 
R o b e r t  W. S t o k e s  
D i r e c t o r  o f  P u r c h a s e s  
Exhibit 11-G 
TO: John Graham 
FROM: Morris Norfleet 
DATE: August 20, 1980 
I would l ike  t o  request that you move. immediately t o  comply with 
m y  s ta t e  regulation regarding the handling of funds that you f e e l  
that we may not b e  in compliance with a t  this time.. When w e  ge t  
our independent audit, we w i l l  study t h i s  carefully and move to  
implement anything in that regard. 
MOREHEAD STATE UNIVERSITY 
D~OREHEAD, KENTUCKY 40351 




Mr. Harold Kelley 
Kel l ey, Gal loway and Company 
I 
i 
1200 Bath Avenue i 
Ashland, KY - 41-101 i Dear Mr. Kelley: 
I ah aware t h a t  s tandard aud i t ing  procedures d i c t a t e  that you 
review in te rna l  cont ro ls  of  Morehead S t a t e  University. I am re- 
questing t h a t  parti  cu1 a r  emphasi s be pl aced duri ng th i  s review 
on o u r  compliance with s t a t e  laws and regulations concerning the 
r e c e i p t  and disbursement o f  funds. Furthermore: I request t h a t  ! 
any discrepancies noted during t h e  review be included i n  your 
management letter a1 ong w i  t h  any recommendations you might have i I - i n  ' th is  area. 
S incere ly ,  . - 
- .  . - 
.John Graham - . . 
Vice president* f o r  




I ASHLAND, KENTUCKY 41101 
606-325-9931 
KELLEY, GALLOWAY 6L COMPANY 
CERTIFIED PUBLIC ACCOUNTANTS 
September  19, 1980 
Pres iden t  M o r r i s  L. Norfleet and 
Board of Regents of 
Morehead State University 
Morehead, KY 40351 
Dear  Dr. Norfleet: 
We have received your request  fo r  a review of the 
Morehead State University fo r  the year  ended June 
BRANCH OFFICE 
PIKEVILLE. KENTUCKY 41501 
606-437-7389 
purchasing procedures  a t  
30, 1980. W e  a r e  current ly 
a s ses s ing  the scope of the work necessa ry  and will  provide you with a proposal 
p r i o r  t o  September 30, 1980. 
I 
We anticipate s tar t ing this work  by September 30, 1980, and will  complete our 
work during October,  1980. If you have any questions, please contact me. 
Very  t ruly yours,  
KELLEY, GALLOWAY '& COMPANY 
September 19, 1980 
To: Board o f  Regents 
This p o s i t i o n  paper w i l l  deal w i t h  those a l l ega t i ons  contained i n  a r e p o r t  
re leased by the  O f f i c e  o f  the  At torney General, dated August 1980, d i r e c t e d  
a t  me. My statements are t o  the  bes t  o f  my knowledge f u l l  and complete. 
A l l e g a t i o n  1. F u r n i t u r e  was ordered from Lexington 
Ethan-Al len and pa id  f o r  same w i t h  
Morehead Sta te  U n i v e r s i t y  checks. 
There i s  abso lu te ly  no substance t o  t h i s  a l l ega t i on .  I have cancel led checks 
on my personal checking account t o  v e r i f y  t h a t  sa id  purchases were from per- 
sonal funds. I have made no purchases through the  U n i v e r s i t y  from Ethan-Allen. 
Th is  documentation was presented dur ing  the  i n v e s t i g a t i o n  o f  the  a l l ega t i ons .  
A l l e g a t i o n  2. Carpet purchased from Ed Mabry f o r  
my home was pa id  f o r  by Morehead Sta te  
Un ive rs i t y .  I n s t a l l a t i o n  o f  s a i d  car-  
p e t  was performed by Char l i e  G in ter  
\ who was advised by John Graham t o  " j u s t  
add a l i t t l e  a t  a t ime t o  work you do 
f o r  MSU u n t i l  my work i s  done". 
I d i d  i n  f a c t  purchase carpet  through Ed Mabry f o r  my personal residence. My 
w i f e  and I went t o  the  carpet  m i l l  i n  Louisa, Kentucky, and se lec ted  the  car- 
pet .  We then had i t  ordered. I p a i d  f o r  t he  same, f i f t e e n  months l a t e r  a f t e r  
I had discovered t h a t  i t  had been pa id  f o r  through the  Un ive rs i t y .  The pay- 
ment through the  U n i v e r s i t y  was unauthorized and I immediately confirmed w i t h  
M r .  Mabry t h a t  i t  was i n  f a c t  p a i d  and the  amount t h a t  I owed. I d i r e c t e d  
M r .  Mabry t h a t  he prepare a check f o r  t he  same amount, made payable t o  MSU, 
and I deposited a check w i t h  the  Un ive rs i t y .  A check was then drawn f o r  the  
amount t h a t  I deposited, made payable t o  M r .  Mabry. I persona l ly  del  i ve red  
t h e  check t o  M r .  Mabry and i n  r e t u r n  received a check from him. His check 
was deposi ted i n t o  the  Revolving Fund i n  Frank for t .  The reason the  t rans-  
ac t i ons  were handled i n  t h i s  manner was t o  leave no doubt as t o  who had pa id  
f o r  t he  carpet .  U n t i l  t h a t  p o i n t  i n  t ime, I was n o t  concerned t h a t  t he  car-  
p e t  was unpaid, s ince I had n o t  received an invo ice .  I had requested on 
numerous occasions f o r  an i nvo i ce  through a purchasing employee who i s  no 
longer  employed, and each t ime he s a i d  he would ge t  one. The f i r s t  t ime I 
had seen an i nvo i ce  was dur ing  the  i n v e s t i g a t i o n  o f  the  a l l ega t i ons .  I had, 
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a t  the time, a tremendous workload and neglected to  handle my personal busi- 
ness as I should. There was no intent on my part for the University to pay 
for  my carpet and the situation was corrected immediately. We have instituted 
controls to  our purchasing operation to  ensure th is  does not happen again. 
I t  should be noted that  a t  that point in time, the books were closed and 
audited and only my desire to  se t  the record straight compelled me to correct 
the situation. 
As to  the allegation concerning the installation of the carpet, I have never 
had a conversation with Mr. Ginter and I most certainly never instructed him 
to  " jus t  add a l i t t l e  a t  a time on to work you do for MSU until my work i s  
paid for". As stated, the carpet was ordered through Mr. Mabry and the in- 
s ta l la t ion  was never discussed. When I called Mr. Mabry to find out how 
much I owed, I assumed that  the installation was included in the total  price 
since Mr. Ginter was the carpetlayer for  Mr. Mabry a t  the time. If Mr. Gin- 
t e r  had sent an invoice, I would have paid, as I have done since, for work 
he has performed for  me. As stated previously, I had never seen an invoice 
until the allegations were investigated and did not know the installation 
was unpaid. I have now paid for the installation. 
Allegation 3. I t  was alleged that  I had been observed 
obtaining gasoline for use in my pri- 
vate vehicles a t  the MSU pumps. 
I have never used MSU gasoline or oi l  in my private vehicles. I have used 
the maintenance f a c i l i t i e s  to  change the oi l  in my vehicles that  I had per- 
sonally purchased. I performed the work myself. I t  should be noted that  
I have never requested nor have I been reimbursed for mileage for using my 
personal vehicles in connection with off icial  business on the campus of MSU. 
Allegation 4. I t  was alleged that an MSU employee 
worked on my yard on University time. 
This allegation has no basis. The only MSU employees who have ever worked 
on my yard have been my wife and myself and th is  was done af ter  hours. 
The a1 legation that  d i r t  was hauled and dumped on my property i s  true. Dirt 
was hauled to  my property af ter  I told the Director of the Physical Plant 
that  i f  and when they needed to  dispose of any d i r t ,  they could dump i t  on 
my property. This material was available to  any individual that  would have 
requested i t .  I suppose that  i t  i s  true that  due to  my position I had know- 
ledge of the avai labi l i ty  and took advantage of the situation, b u t  i t  was 
not my intent to use my position improperly. I thought that I was providing 
a convenience to  the inst i tut ion;  however, since appearances would lead the 
uninformed to  believe otherwise, I have paid the University $30.93 to ensure 
tha t  my property was not improved a t  the taxpayer's expense. 
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Allegation 5. I t  was alleged that an MSU employee 
performed plumbing and electrical work 
on my home while the employee was on 
University time. 
This allegation I believe i s  correct in the technical sense, even though 
the work was performed during the employee's lunch hour or break. I have 
therefore reimbursed the University for one hour of the time the employee 
was a t  my residence on the two occasions. This should ful ly cover the costs 
of the time the employee was off campus. 
The investigation revealed avoidance of sales and usage taxes on purchases 
for  individuals through the Departmental Purchases account. To my knowledge, 
no sales tax has ever been collected on purchases for individuals since 
the inception of the tax law. The account was established in the 1950's and 
was used as a convenience for employees of the institution. This practice 
was stopped in 1979. The s t a t e  auditor found no irregulari t ies  with the 
account except for the avoidance of the sales tax. We were derel ict  in our 
purchasing division for  n o t  being attuned to  the sales tax situation and 
should have assessed and col lected sales tax. This oversight, regardless 
of the circumstances, i s  unexcusable and the criticism directed a t  me i s  
ful ly just i f ied.  
In summation, I suppose i t  i s  a sign of the time for of f ic ia ls  in the public 
sector to  be scrutinized and th is  i s  the way i t  should be. However, sometimes 
pub1 i c of f ic ia ls  are subjected to  damaging innuendos and half-truths to  which 
there i s  no recourse and which we, the public, wish to  believe. This i s  un- 
fortunate. I t  makes one wonder what he will be subjected to  whenever negative 
personnel actions are needed in the future, based upon past events. I ful ly 
believe the personnel recommendations I made in the past were correct and in 
retrospect would not change them, nor will I hesitate to  do what I believe i s  
correct in the future, regardless of any harassment to which I may be sub,jected. 
I t ry  to  look for the positive in every situation and I feel t h a t  th is  has 
prompted me to c r i t i ca l ly  examine every facet of our operation. I am and 
will continue to evaluate every phase of ou r  operation to ensure compliance 
and to  develop policies that will leave no doubts as to  the proper mode of 
operations. 
I sincerely thank you for the opportunity to  l e t  me respond to  the allegations 
made against me. There i s  no doubt that I could have and should have used 
better judgement in certain areas. I have attempted to  respond as ful ly and 
as honestly as I can t o  the allegations and i f  you have further questions, I 
will be most cooperative in responding. 
September 19, 1980 
TO THE BOARD OF REGENTS OF MOREHEAD STATE UNIVERSITY AND THE 
CITIZENS OF KENTUCKY: 
I welcome this opportunity to respond specifically to the allegations of 
"questionable practices" concerning the use of Morehead State University 
equipment, materials and personnel as outlined in a report prepared by 
the Attorney General of the Commonwealth of Kentucky in August of 1980. 
I accepted the invitation of the Board of Regents to present this written 
statement out of my sincere desire to clear my name and the name of this 
great institution. I deeply regret that the allegations and resulting 
publicity may have embarrassed the University and its friends . 
I have learned from this experience that a person can benefit from adversity. 
I will be forever grateful to the many persons who have sent messages of 
support and encouragement during this period. They, as I, have come to 
realize that these allegations are part of a continuing vendetta by former 
employees. 
But I am the chief executive officer of the university and I fully accept 
the responsibility for my actions and the actions of the University's 
employees, including those who acted contrary to my instructions in matters 
regarding my private property. 
I am innocent of any illegal or unethical act and I did not intentionally 
sanction any activity which, unfortunately, may have resulted in the appearance 
of impropriety. Moreover, I have issued directives and taken other action to 
prevent recurrences of situations which could be interpreted as questionable 
practices. I am fully cognizant of the public trust I hold as president of 
Morehead State University and I have rededicated myself to preserving the 
integrity of this institution. 
As evidence  of my w i l l i n g n e s s  t o  accep t  t h e  f u l l  r e s p o n s i b i l i t y  of t he  
p res idency ,  I have p e r s o n a l l y  reimbursed t h e  Un ive r s i t y  i n  t h e  amount of 
$ 755.41 . Payment of t h e s e  monies i s  n o t  an admission of  g u i l t  bu t  
* 
r a t h e r  i s  i n t ended  t o  demonstrate  my commitment t o  p u t t i n g  t h e  we l f a r e  of  
Morehead S t a t e  U n i v e r s i t y  above t h e  pe r sona l  cons ide r a t i ons  of Morris  L. 
Norf l e e t ,  t h e  same p r i o r i t i e s  I have observed through more than  18 yea r s  of 
s e r v i c e  t o  t h i s  i n s t i t u t i o n .  I n  a l l  i n s t a n c e s  where facts a r e  i n  d i s p u t e  
o r  where Un ive r s i t y  employees were involved i n  work p r o j e c t s  on my pe r sona l  
p rope r ty  dur ing  normal working hou r s ,  I have p e r s o n a l l y  reimbursed t h e  
U n i v e r s i t y  f o r  t h e  v a l u e  of expended r e sou rce s  as i d e n t i f i e d  by t h e  Uni- 
v e r s i t y  C o n t r o l l e r ,  M r .  Michael Wal ters .  I am n o t '  embi t t e red  by t h e  r e a l i -  
z a t i o n  t h a t  I have pa id  f o r  m a t e r i a l s  which, i n  r e a l i t y ,  had no marketable  
v a l u e ,  b u t  i n s t e a d ,  I have t h e  peace of  mind t h a t  comes from t h e  s u r e  knowledge 
t h a t  I have done t h e  r i g h t  t h i n g ,  r e g a r d l e s s  of p e r s o n a l  sacrifice. .. 
I ,  Morr is  L. N o r f l e e t ,  do hereby a t t e s t  be fo r e  God t h a t  the fo l lowing  
responses  t o  each  a l l e g a t i o n  r e p r e s e n t  t h e  t r u t h  t o  t h e  b e s t  of my memory. 
For purposes of c l a r i t y ,  I have inc luded my pe r sona l  r esponse  and my response  
as p r e s i d e n t  of t h e  i n s t i t u t i o n  i n  each i n s t a n c e .  
1. The u s e  of p a i n t  and sprayer  owned by Morehead S t a t e  Univers i ty  
on p r i v a t e  p r o p e r t y .  
F i r s t ,  it should  be no t ed  t h a t  I own an a i r  compressor and sp r aye r  and have 
f o r  s e v e r a l  y e a r s .  Th i s  i n c i d e n t  r e s u l t e d  from a d i s c u s s i o n  I had w i th  M r .  
Glen Boodry, D i r e c t o r  of t h e  Phys i ca l  P l a n t ,  concerning our  p l ans  t o  r e p a i n t  
s e v e r a l  s m a l l  b u i l d i n g s  owned by t h e  Univers i ty  i n  t h e  f a s t e s t  and most 
economical manner s i n c e  t h e  s t r u c t u r e s  had been marked f o r  demol i t ion  ~ i t h i n  
two y e a r s .  M r .  Boodry sugges ted  t h a t  t h e  Un ive r s i t y  could  sp ray  p a i n t  t h e  
b u i l d i n g s  w i t h  a l a r g e ,  a i r l e s s  sp rayer  which had been acqu i red  r e c e c t l y .  
du r ing  h i s  v a c a t i o n  and on weekends and he had kep t  h i s  own hours .  I pa id  
him from my pe r sona l  funds  and a l s o  au tho r i zed  him t o  make purchases on my 
p e r s o n a l  charge  accounts  a& l o c a l  bus ine s se s .  I n  a d d i t i o n ,  I ar ranged w i t h  a 
l o c a l  c o n t r a c t o r  f o r  him t o  u s e  heavy equipment as needed. I s t a t e d  emphati- 
c a l l y  on s e v e r a l  occas ions  t h a t  M r .  Adkins w a s  n o t  t o  be on my p r i v a t e  p rope r ty  
du r ing  h i s  normal working hours no r  w a s  he t o  u se  Univers i ty  equipment o r  
m a t e r i a l s  on my p r o p e r t y  under any c i rcumstances .  I n  r e t r o s p e c t ,  i t  i s  obvious 
t h a t  I d i d  n o t  p rov ide  adequate  supe rv i s i on  of M r .  Adkins dur ing h i s  work on 
m y  p r i v a t e  p r o p e r t y .  Upon l e a r n i n g  t h a t  t h e  p i p e  had been moved w i th  Un ive r s i t y  
equipment on Un ive r s i t y  t ime ,  I immediately i s s u e d  a  d i r e c t i v e  p r o h i b i t i n g  
such a c t i v i t y .  (See a t tachment  I ,  d a t ed  January  10 ,  1979) 
A t  t h e  t ime t h e  p i p e  was moved t o  my farm, I had no reason t o  b e l i e v e  t h a t  t h e  
p i p e  w a s  n o t  my p e r s o n a l  p rope r ty .  The r e p o r t  'of t h e  i n v e s t i g a t i o n  by t h e  
Kentucky S t a t e  P o l i c e  i n d i c a t e s  t h a t  t hey  could  n o t  determine t h e  p i p e ' s  owner 
sh ip .  However, our  i n t e r n a l  review of t h e  s i t u a t i o n  has r evea l ed  t h a t  t h e  
l ipe  might  p o s s i b l y  be p rope r ty  of t h e  Un ive r s i t y .  I s i n c e r e l y  r e g r e t  t h a t  
my assumption may have been i n c o r r e c t  on t h e  b a s i s  of what I w a s  t o l d  by 
t h o s e  i nvo lved  a t  t h e  t ime.  I have reimbursed t h e  Univers i ty  i n  t h e  amount of 
$406.86 f o r  t h e  p i p e  and t h e  c o s t s  of c u t t i n g  i t  and t r a n s p o r t i n g  i t  t o  my 
p r i v a t e  p r o p e r t y .  
3 .  The u se  of MSU m a t e r i a l s  and equipment t o  improve p r i v a t e  p rope r ty .  
A .  TOPSOIL: I am n o t  aware t h a t  any t o p s o i l  ha s  ever  been hauled  by Uni- 
v e r s i t y  employees t o  p rope r ty  I own. However, I d id  g ive  permission t o  M r .  
Boodry t o  dump unwanted f i l l  m a t e r i a l ,  i n c lud ing  rubb l e ,  which t h e  Un ive r s i t y  
removed from a park ing  l o t  developed on p rope r ty  former ly  owned by Mrs. 
E l i z a b e t h  Mar t i nda l e  and r e c e n t l y  s o l d  t o  Rowan F i s c a l  Court.  However, w e  
have been unab le  t o  v e r i f y  t h a t  any such m a t e r i a l  was hauled t o  my farm. 
3 .  CINDERS: .The Universi ty  h i s t o r i c a l l y  has had a  problem of disposing of 
c i r d e r s  from our c e n t r a l  heating p lan t .  We have offered t o  give the cinders  
t o  anyone who would take  them an4 on occasion, have del ivered them i n  Uni- 
v e r s i t y  veh ic l e s .  M r .  Boodry had informed me t h a t  the  cinder problem had 
worsened and t h a t  he was faced with t ranspor t ing  them t o  the  county l a n d f i l l .  
Since our t rucks  would be going pas t  my farm and t r ave l ing  another f i v e  or 
s i x  mi les  t o  t h e  l a n d f i l l ,  I offered t o  l e t  him dump the  cinders a t  two loca- 
t i o n s  on my property a s  a temporary measure u n t i l  another dumpsite could be 
loca ted .  I personal ly  witnessed only two loads being dumped on my property 
md l a t e r  saw evidence of two or  three  add i t iona l  loads.  The roadbed i n  
lues t ion  was b u i l t  on m y  farm by a  p r i v a t e  cont rac tor  who used creek gravel  
and crushed s tone .  No cinders  were involved i n  , t he  construct ion of the  road- 
jed t o  my knowledge. I made my property ava i l ab le  f o r  the  dumping of c inders  
.n an e f f o r t  t o  he lp  t h e  University dispose of a  waste product a t  t he  l e a s t  
o s s i b l e  c o s t .  Shor t ly  t h e r e a f t e r ,  I located another dumpsite c loser  t o  the  
 eating p l a n t  and we s t a r t e d  hauling t o  t h a t  loca t ion .  Although my property 
was no t  improved a s  a  r e s u l t  of the ciriders, I have reimbursed the  University 
i n  the  amount of $248.46 f o r  the  cos ts  of t ranspor t ing  the  cinders t o  my 
p r i v a t e  proper ty .  Addit ional ly ,  I have d i r ec ted  t h a t  c inders  continue t o  be 
given t o  o the r  pub l i c  agencies such as  the c i t y  and county highway crews f o r  
use on s t r e e t s  and roads or  they w i l l  be discarded i n  a  method approved by 
t h e  Attorney General. 
. 
C .  BROKEN CONCRETE: This ma te r i a l  came from a  sidewalk w e  were removing 
and, aga in ,  I of fered  my property as a dumpsite f o r  the convenience of the  
Universi ty .  M r .  Boodry had been unable t o  f i n d  another s i t e  which would not  
nvolve cos t s  t o  the  Universi ty .  Unti l  t h i s  mat ter  came t o  l i g h t ,  I was not  
aware t h a t  any concrete  ac tua l ly  had been taken t o  my farm. Although my 
property was no t  improved as  a  r e s u l t  of the  broken concrete being dumped, 
I have reimbursed the  Universi ty  i n  the amount of $14.39 f o r  the cos t s  of 
t ranspor t ing  t h e  broken concrete  t o  my p r iva te  property.  Addit ional ly ,  I 
have d i r e c t e d  t h a t  such waste ma te r i a l  continue t o  be taken t o  a s u i t a b l e  
l a n d f i l l  i f  i t  cannot be used t o  improve University property.  
D . DEPARTMENTAL PURCHASE ACCOUNT : Upon learning i n  January, 19 7 9 ,  t h a t  
an account was being used a t  t he  University f o r  University employees t o  
purchase items without paying s t a t e  s a l e s  t ax ,  I issued a d i r e c t i v e  t o  
h a l t  t he  p r a c t i c e  immediately. (See attachment 11, dated January 9,  1979) 
Although t h e  records made ava i l ab le  t o  the Department of Revenue i n d i c a t e  
t h a t  a purchase i n  the  amount of $5.95 by Kenny Adkins was made i n  my name, 
I had no knowledge t h a t  t h e  t r ansac t ion  was handled through such an account 
o r  t h a t  the  account ex i s t ed .  However, I have .paid $10.95 i n  s a l e s  t a x ,  
i n t e r e s t  and p e n a l t i e s  f o r  t h e  al leged purchase. In  r e t r o s p e c t ,  I r e g r e t  
t h a t  I was not  made aware of the  avoidance of s t a t e  s a l e s  tax  and t h e  use of 
the  purchasing fund by Universi ty  employees. I have pledged the  Univers i ty ' s  
f i s c a l  s t a f f  t o  a s s i s t  i n  t h e  co l l ec t ion  of all unpaid s a l e s  t a x ,  i n t e r e s t  and 
pena l t i e s  a s  determined by t h e  Department of Revenue. 
E.  LIQUID CHICKEN MANURE: My property was used by the  Department of Agri- 
cu l tu re  f o r  an experiment u t i l i z i n g  l iqu idf  ied  chicken manure a s  pas ture  
f e r t i l i z e r .  Facul ty  members and s tudents  went t o  my farm and marked s t r i p s  
i n  a heavily-graned pas tu re  and proceeded t o  apply the mixture t o  a l t e r n a t e  
s t r i p s .  I d id  not  see t h e  experiment being conducted and s ince  have learned 
t h a t  the  equipment malfunctioned and the  experiment was a f a i l u r e .  Again, 
I made my property a v a i l a b l e  a t  the  request  of the  Department of Agricul ture  
f o r  an experiment. My property was not improved a s  a r e s u l t  of t h e  experiment. 
4 .  Other a l l e g a t i o n s  were involved i n  t h i s  mat ter  but were found t o  
have no mer i t  according t o  the  conclusions of the  Attorney General 's  r e p o r t .  
A s  a r e s u l t ,  I have r e f ra ined  from f u r t h e r  dignifying those baseless  
charges by addressing them i n  my statement.  
In  conclusion,  I am convinced today t h a t  the  experience of deal ing with 
these  a l l e g a t i o n s  has l e f t  me b e t t e r  prepared t o  cope with the  problems and 
o ther  chal lenges which l i e  ahead. 
I know f o r  a c e r t a i n t y  t h a t  I have maintained my honor and i n t e g r i t y  a s  
an educator ,  a s  the  chief executive o f f i c e r  of t h i s  University,  and perhaps 
m o s t  important ly ,  as  a man of Chr is t ian  p r inc ip le s .  
I conclude my statement w i t h  one l a s t  o'Mervation. It i s  abundantly c l e a r  
t h a t  i n  educat ion,  a s  we l l  a s  i n  government, those of us who w i l l i n g l y  seek 
and assume pos i t ions  of leadership must be prepared t o  s u f f e r  the  s l i n g s  
and arrows of those who w i l l  c r i t i c i z e  and question our ac t ions ,  j u s t l y  and 
u n j u s t l y .  
S ince re ly ,  
Morris L. Norf leet  
Pres ident  
ATTACHMENT I 
MOREHEAD STATE UNIVERSITY 
Morehead, Kentucky 
M E M O R A N D U M  
,,,----.--.-.- 
TO : Glen Boodry 
FROM: Morris Norfleet 
DATE: January 10, 1979 
RE: Employment Procedures 
Morehead S t a t e  University i s  an i n s t i t u t i o n  providing se rv ice  t o  the  
community and region. I n  a community such a s  Morehead, i t  i s  important 
to be a good neighbor and the re  are many times when our maintenance 
personnel need t o  go on p r iva t e  property t o  perform services for t he  
b e n e f i t  of the University and t o  providq emergency ass i s tance .  
- a  
These funct ions should be ca r r i ed  out under the d i rec t ion  of  t h e  . 
immediate supervisor  with your knowled e and approval. You are t o  B contact  John Graham, Director of  Fisca Affa i r s ,  when you are i n  
. doubt . 
A t  no time should a maintenance person be involved i n  performinp a 
s e rv i ce  on p r iva t e  property during his normal University working 
,hours without the f u l l  knowledge and approval of his supervisor  and 
-'the Director  of Physical  Plant .  I f  such service  i s  performed, i t  
must be i n , - l i n e  with the d e f i n i t i o n  of se rv ice  t o  the  community o r  
an emergency. There i s  t o  be no charge levied  by the  ind iv idua l  for 
s a i d  se rv ices .  In case of a contrac tual  arrangement, the Director  of 
Physical  P lan t  may levy an appropr ia te  charge. 
Since t he  University i s  i n  a pos i t ion  of having t o  borrow var ious  
pieces of equipment f o r  spec ia l  purposes, we must be w i l l i n p  t o  
r ec ip roca t e  within reason i n  emergencies. This should be done f o r  
demonstration and/or experimental purposes, f o r  those who constant ly  
help  t h e  University,  and a t  the discretion of the Director of Physical  
P l an t .  
Any consumable suppl ies  used a s  a r e s u l t  of a demonstration and/or 
ernergenc w i l l  be b i l l e d  to  the consumer by the  University Sursar 
and paya g l e  t o  t he  m-ivers i ty .  
CC : John Graham 
ATTACHMENT I1 
MOREHEAD STATE UNIVERSITi 
Morehead, Kentucky 
M E M O R A N D U M  L C -  L C - - L - -  
TO: Bob Stokes 
FROM: Morris Nor f l e e t  
DATE: January 9,  1979 
l a r i fy  our purchasing procedures, I would l i ke  t o  spe l l  
specific guidelines : 
No purchase is to be made for a private individual 
through the University . 
In the event a b i l l  i s  sent to the University fo r  an 
item purchased by an individual, the b i l l  should be 
sent back t o  the b i l l ing  agency with instructions fo r  
proper b i l l ing .  . 
In some instances, a b i l l  may get paid 'by the University 
for  an individual purchase . The individual i s  t o  pay 
the University i n  f u l l  fo r  said purchase. 
cJ 
' CC: John Graham 
T h i  s rrli~r~util  s the property of 
t h e  1 ) jv i s jon  of Safety and Securi ty  
of' Moreheud S ta t e  Universi ty ,  I t  
i s  assigned t o  you by manual number 
and upon sepuration from the Division 
of Safety and Securi ty  you are  bound 
t o  re turn  it. You are responsible 
f o r  i t s  secur i ty .  Loss of t h i s  manual 
will cons t i t u t e  neqlect of duty and 
w i l l  r e s u l t  i n  d isc ip l inary  act ion.  
I have read the  Division of Safety and Secur i ty  Personnel 
Policy Manual and understand t h a t  each member and employee 
w i l l  follow the  procedures prescribed i n  the  manual, I 
a l s o  understand t h a t  any member o r  employee who f a i l s  t o  
fol low ru les ,  regula t ions ,  o r  procedures, as  outl ined i n  
the  manual, w i l l  be subject  t o  d i sc ip l ina ry  ac t  ion. 
Officer  s Signature Date Unit Number 
Director of Safe ty  and Secur i ty  
The colltents ol' t l-~is w r ~ u a l  htive k e n  adtlpted from seveml sources, i n  particular 
the Kentop County Police D r p l r t ~ ~ e n t ,  he  U n i v e r s i t y  of Kentucky Police Department, t h e  
Eastem Kentucky UnJversJ t y  Police Depirtmen-t , and material and opinions f ram the 
Kentuchy Lilw Enf'orce~wnt Counc i 1 . 
The purbpopose of t h i s  w n u u l  i s  to: (1) s e t  f u r t h  rules and re@lations governing the 
conduct of police off icers  a n d  civilian employees of the division, (2 )  t o  define 
persomiel procedures,  and (3) t o  provide proceduml guidance f o r  members of the  
d iv is ion i n  carrying o u t  the du t i e s  imposed upon them by law. 
The success of' u police d e p r t ~ w n t  i n  the perfomnce of i t s  duties  i s  largely 
n ~ a s u r e d  by the degree of' support  and coopemtion it receives from the people of t h e  
c o ~ m w i t y  which it serves. I t  i s  of paramunt importance that  w secure the con- 
fidence and r e spec t  of the public. The achievement of such desirable attitudes is 
dependent upon proper perfornrance of duty by a l l  the  members of the division. 
A professional responsibi l i ty no l e s s  grave than that of other administratore of 
t h e  law is imposed upon mumbers of the deprtment . Professionalization of police is 
gaining general recognition, but it can win universal acclaim and pemnent  status 
only if the actions of the police a re  r'eflected i n  intelligent, sincere, eff ic ient ,  
and courteous service. The police profession must embody the highest attributes of 
every other profession. Not private p rof i t ,  nor personal reward, but the service of 
the co~nrmnity i s  the e t i m r k  of t h e  professional police o f f i ce r .  
The contents of t h i s  nanual htive been developed t o  guide and a s s i s t  mea#x?ra in  
reaching these goals. Adherence t o  these principles and guidelines by all members of 
the division w i l l  e l i n r inu te  the need f o r  discipl inary act ion and w i l l  insure our 
acceptance by the  connrunity a s  a truly professional police department. 
A s  a Ltiw Enforeenen-t Off icer ,  my fur~dianlcntal duty i s  t o  serve nlarikind; t o  safeguard 
l i v e s  and pmper ty ;  -to protect  the innocent against  decept-ion, the weak against  
opprvssion o r  intimidation, and the peaceful against  violence o r  disorder;  and t o  
~ s p e c t  he Constitu-Lional Rights of' a l l  men t o  l i b e r t y ,  equal i ty ,  and jus t ice .  
T w i l l  keep my private  l i f e  unsullied a s  an example t o  a l l ;  nlaintain courageous calm 
i n  the  face of danger, scorn or r id icule ;  develop s e l f - r e s t m i n t ;  and be constant ly 
mindful of the welfare of o thers .  Honest i n  thought and deed i n  both nly personal and 
o f f i c i a l  l i f e ,  I w i l l  be loyal  t o  the Dlvi sion of Safety and Security and i t s  o f f i c e r s ,  
exemplary i n  obeying the laws of the land and the regulations of my division.  Whatever 
T see o r  hear of a confident ial  ~l;ltul.e o r  t h a t  i s  confided t o  rw i n  my o f f i c i a l  
capaci ty,  will be kept  ever s e c m t  unless revelation i s  necessary i n  the performance of 
my duty. 
I will never a c t  of f ic ious ly  o r  permit personal feel ings,  prejudices, animosities o r  
f r iendships  to influence my decisions.  With no conlpromise f o r  crime and with .re- 
lent less  pmsecution of criminals, I w i l l  enforce the law courteously and appropriately 
' thout  f e a r  or  favor ,  malice o r  ill w i l l ,  never employing unnecessary force o r  
ohence and never accepting g r a t u i t i e s .  
T recognize the badge of the Division of Safety and Security a s  a symbol of public 
f a i t h ,  and I accept it as a public trust t o  be h e l d  so long as I am true t o  the  e th ics  
of the police service . I will constantly s t r i v e  t o  achieve these object ives and 
ideals, dedicating myself before God t o  nw chosen profession ......................... 
law enforcement, 
T u t h  ofb Conte~lts . . . . . . . . . . . . . . . . . . . . . . . .  
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1: 1.1 ( : / u p  t e r  a n d  S r d A  on 1)c::J rglatlon. Each chapter, section, and subsection i ,
x h u l l  be d c s i g p i t e d  by t i t l e  and a rab ic  nunem1 . A l l  nwnberirg breakdowns s h a l l  be ir 
aramny;ed uccording  t o  u declnul sequence . i 
1: 1.2 Flex3 h i l i  ty of' - System. T h i s  system shill provided a simple and quick 
 neth hod of' r e fe r ra l  t o  m t e r i e l  i n  t h i s  nunutll. This fonnat has k e n  desigped to make 
E 
spec i f i c  r e fo rc~we  t o  p a r t i c u l u r  suctlons o r  subsections possible and t o  faci l i ta te  I !
expinslo la and r e v i  :;ion of the cor~tcnts  .
1 : 1 .3 H i  ~ h - t  t o  Amend o r  ikvoke . The r ight  t o  amend, add  to ,  o r  revoke, any o f  * 
these nngulations is  reserved t o  t l i  Director of Safety and Security and/or hi8 @uperiors .  I 
, 
1: 1.4 Prcv ious Orders . A l l  rules , regulations,  procedures and orders p r e v i ~ u s l y  I 
Issued, contrary t o  those embodied i n  t h i s  manual are hereby revoked. I 
1: 1.5 Distr ibut ion of t he  Ma~ual .  One copy of the regulations manual sha l l  be 
d i s t r ibu ted  t o  each employee of the Division of Safety and Security. Also, OW sha l l  
be posted a t  t h e  Division of Safety and Security o f f i ce .  
1 
1: 1.6 Responsibility for  Mdintenance. A l l  members and employees who 8333 B S S ~ W ~ ~  
a manual shall be responsible f o r  i ts maintenance and care. A l l  manuals shall be 
kept cur rent ,  and supplemntttry pages concerning additions,  revisions, o r  amndments 
s h a l l  be promptly and properly inser ted .  i 
1: 1.7 Famjliarlzii t jon.  Each police o f f i c e r  and each c iv i l i an  employee assigned 
a nvlnual i s  duty bound t o  thoroughly famil iar ize himself with the provisions of the 
mttnual. Fai lure t o  comply s h a l l  be considered neglect of duty. 1 i 
1: 1 .8 Irmorance of Contents of Manual. In the event neglect of duty is charged 
against a member f o r  f a i l u r e  to  observe the rules and regulations, d iv is ion  prgceduxes 
o; orders, ignorance of any provision of t h i s  nanual or  any division procedure or 
order w i l l  not be accepted as an excuse. 
1: 2 DEFINITION OF T E W  
1:2 .I Q.ualj f i c u t i o n s  . Education, experience and/or training requirements which 
determine the e l i g i b i l i t y  of an applicant f o r  i n i t i a l  appointment. 
k 2 . 2  Duties. Work requirwwnts of each position and extent of supervision o r  
r e spons ib i l i ty  . 
k 2 . 3  -0 T i t l e  Used t o  designate an authorized employment, and s h a l l  be as nearly 
a s  possible descript ive of the dut ies .  
1 9 . 4  Annual Vacation. Vacation period granted t o  a l l  members annually. 
1 ~ 2 . 5  Comrmnding O f f  h e r .  The rank of supervisor o r  a s s i s t a n t  director .  
' : 2 . 6  I)ily:; O l ' f ' .  'Stlose duy:;, d o t e r m i ~ w d  by the Director of Suf'ety and Security, 
I, w h i c h  ii f;ivcn nlonrk  r i! s excused fronr duty . 
~:2.7 Deprtmunt . The Dlvision of' Stif'ety and Security of Momhead State University,  
1:2 .t3 Detu i  1. A tempniry iissignrnent of persorulcl fo r  a specialized ac t iv i ty ,  
k 2 . 9  . gm~loyee . Civilian e~nployee of the divi sion . 
1:2 .lo Ck?ndelt. Use of the mdsculine gender herein s h a l l  also include, where 
applicable, the ferrule gender. C. 
1:2.11 G e n e r u l  Orders. Written directives issued by the Director of Safety and 
S e c u r i t y .  G e n e r a l  orders rwnain i n  full force and effect  u n t i l  amended, superseded, 
o r  cancelled by the Director of Safety and Security and/or h i s  superiors. l lepa~jnent 
geneml orders establish policy, procedure o r  regulations governing matters which 
e f fec t  the ent i re  division o r  subordimte units .  They axe the most authoritativs 
directive issued i n  tile division and may be used t o  amnd, supersede, o r  cancel any other 
order, 
1: 2 -12 Jnco~n~etence . Incapable of satisfactory performance of police duties.  
1:2 .13 Insubordination. Failure o r  deliberate m h s a l  of any member or employee 
to obey a lawful order by a superior off icer .  Ridiculing a superior officer or h i s  
order, whether i n  o r  out of h i s  presence. Disrespectful, insolent, or abu~ive  language 
' i rec ted  toward ti supervising officer.  
4 .l4 bwf'ul Order. Any written o r  oral dimctive issued by a superior off icer  
t o  any subordinate o r  group of subordinates i n  the course of police duty ybich not 
In violat ion of any law, ordinance, o r  any division rule o r  regulation, 
1 :2  .I5 ~ a y / ~ h o u l d .  A s  used h c ~ i n  words and should shall mean t k t  the action 
indicated i s  permitted, 
1:2 .I6 Member. Any duly appointed police off icer  of the division. 
1:2.1'7 Memoranda. Infomration bullet ins which alle primarily designed to inform 
and secondarily t o  d imc t  issues a t  &he division level .  Such memoraada am not 
o f f i c i a l  orders but expEss the t h i n k i n g  of the issuing authority 00 the subject under 
consideration. 
1: 2 .18 M i l i t a m  Leave. The period of time during which an of f ice r  ie excused 
from duty by reason of serving the a m d  forces of the United States in an act ive  
capticity as pmvided by law. 
1:2.19 Neglect of Duty. Failure t o  give suitable at tention t o  the performance of 
duty. ICxamples indude,  but am not Limited to: f a i lu re  t o  take appropriate action 
on t h e  occasion of a c r i m ,  disorder, o r  o the r  ac t  o r  condition deserving police 
a t tent ion;  absence without leave; f a i l u m  t o  report t o  duty a t  the tim ~ n d  place des- 
ignated;  unnecessary absence from t he  beat during a tour of duty; failurn to perform 
dut ies  o r  comply with  provisions prescribed i n  the police manual; faailul'e t o  oonfom 
t o  the tlivision I s  operating pracedums . 
1:2.21 On 1h~L.y . The s-tntu:; 01' a ~ ~ l e n r b u r  d u r i r g  the period of the day when he is 
u c t i v e l y  c~lgal;ed in tile p.rLburnluncu of hi:: d u t i e s .  Technically a police o f f i ce r  i s  
::ub,jcct t o  c a l l  at all tirrlo:;. 
k2.22 P o  Order Uly wr i t t en  o r  u m l  d i ~ c  Live issued by a superior o f f ice r  to 
uny ~;ubonii~l;c-te o r group of' sutmrd inates i n  the course of police duty. 
1 ~ 2 . 2 3  Personnel Orders. Appin tmnt ,  u s u i  grumnt, o r  any other otatus change 
oi' personnel within the divi sion accomplished by division personnel orders issued by 
the  Director of Safety and Security, 
1:2 -24 Police Manual. Hef'e,m~lce guide swcif'ying the mles and regulations 
governing the conduct of personnel tlnd the opelation of the division as  well as 
cpccifying division policies and procedures. This manual is issued by authority of 
t he  Dixector of Safety and Security and carries the weight of a general order. 
1:2.25 Procedure. The o f f i c i a l  mthod of dealing with any given situation pE-  
scribed by the Director 's  order o r  procedurd guide. 
1:2.26 Rules  and i t e ~ l a t i o n s .  Division legis la t ion  consisting of detailed 
d i rec t ives  binding nrembers and employees of a l l  mnks i n  terms of authority, respon- 
s i b 1  lity, and conduct. 
1: 2 -27 ~ h a l l / " W i l l .  The words sha l l  and w i l l  as used herein sha l l  indicate the 
ac t ion  required i s  mndatory. 
1:2.28 An eight-hour tour  of duty. 
k 2 . 2 9  S h i f t  Comrander. A supervisory o f f i c e r  of a s h i f t .  
1: 2.30 Sick Leave. The period of time during which an o f f i c e r  i s  excused f r o m  
ac t ive  duty by reason of i l l ne s s  o r  in jury .  
k 2 . 3 1  Special Duty. Police service the  nature of which requires that the 
mrnber be excused f r o m  the perforname of his regular duties. 
1:2.32 Supervisor?, Officer . Member of t he  d i v i s i o n  assigned to a position 
requiring the exerc i se  of immediate supervision over the a c t i v i t i e s  of other mnbers 
and employee s . 
1:2.33 Tense of Words. The words used i n  the  present tense include the ihture. 
1:2 .34 T m i n i m  Bullet in .  f iu l le t ins  published and designed t o  keep o f f i ce r s  of 
the d l v j  sion abreast of current police techniques and procedures. The bul le t ins  and 
t h e i r  pxsen ta t ion  a c t  as a continuous t ra jn ing program and as a stimulus for further 
study. The information contained t h e ~ i n  const i tutes  o f f i c i a l  division policy on 
the subject matter under considerdtion i n  the absence of other instruction t o  the 
contmry , 
2 : 1 C,ENE:Iu\.T, QUJI,I F'TCATTONS OF' APPIJ CANTS 
2 : l . l  Residerwe, Each applicant f o r  enl-ploynlcnt must be a c i t i zen  of the United 
Sta t e s  und  nus st assunle a prinrary residence i n  Rown County no l a t e r  than three months 
a f t e r  appointment, unless special  pmd&s ion  t o  l ive  outside Rowan County i s  granted 
by the Director of Safety and Security. 
2:1.2 Oath of Of Cice . A l l  new police off icers ,  befom t h e i r  appointment t o  
duty, sha l l  be r e q u i r e d  t o  take oaths of of f ice  as required by law and by the Division 
of' Safety and Security . 
2: 1.3 A g e  1,imlts. Applicants f o r  positions a s  police o f f i ce r s  sha l l  b not 
l e s s  than 21 years of age o r  more than 40 years of age. Age l i m i t s  f o r  c i v i l i an  em- 
ployees s h a l l  be determined by the D i ~ c t o r  of Safety and Security prior  t o  each 
appointment. 
2:1.4 Moral Chumcter . Each applicant sha l l  be of good moral charac$er and 
sht i l l  not have been convicted of any offense involving i m m l i t y ,  o r  any felony offense. 
2:1.5 Literacy. Each applicant must show proof tha t  he is able t o  read, wr$te, 
and speak the English language we11 and in te l l igen t ly .  
2 :  1.6 Phys ica l  Hequi ~ m e n t s .  Each applicant sha l l  be sound i n  body and of good 
hea l th .  Each applicant must be able t o  complete the physical requirements se t  by the 
Bureau of Training f o r  the basic t raining course o r  for  In-Service Training, 
2:1.7 Character Investigtttion. Each applicant sha l l  have h i s  backgrauad cow 
prehensively investigated. Background investigations shul l  include school, cred$t, 
urld criminal mcords; interviewing persons used a s  mferencee and other  persons In 
the appl icant% neighborhood; and interviewing past and present employers. The inte* 
view should extend t o  other camuni t ies  as  well, i f  the applicant has lived elsewhere. 
Pr io r  convictions, work habits ,  prejudices, emotional s t ab i l i t y ,  amon& other charac- 
t e r i s t i c s ,  should be detern~ined t o  ascer ta in  whether the applicant is sui table t o  per- 
form police work. 
2:1.8 Psycholoffical Hequirrtnents. Each applicant may be examined for person- 
a l i t y  defects .  The psychological examination may be conducted by the Bureau ~f 
Tmining o r  o ther  qual i f ied  agency. 
2 :  1.9 Probationary Per lod .  Any person o r  persons appointed to  the  Division of 
Sufety und Security w i l l  be on probation f o r  a period of o m  year before their em- 
ployment i s  made p e m n e n t  . Continuation i n  the division is dependen?; upon the con- 
duct of the probationer and h i s  f i t ne s s  t o  perform h i s  duties  during the probationary 
period. A t  the end of the probationary period the Director of the Division of Safety 
and Security, based upon personal observations and reports f r o m  supervisors and 
tm in ing  o f f i ce r s ,  s h a l l  decide i f  the appointment sha l l  be made permanent. 
i): 1 . lo Driver s License . All employees operating division motor vehicles shall 
possess a val id Kentucky d r ive r ' s  l icense.  Whenever a dr iver ' s  l icense is revoked, 
suspended, o r  otherwise l o s t ,  t h a t  person sha l l  immediately notify the Director of 
Sufety and Security . 
2:1.12 ' I  iT i 1 l h c h  appl i m n t  f 'or errploplent ~rrunt, during t h e  probationary 
p e r i o d ,  :;uccessf'ully uornplc t e  a t  l eas t  a ten-week bas ic  t m j n i n g  course conducted or 
~pprovecl t)y the Kc!ntucky luw Enforcement Counoll , provided course has not previously 
b w n  corr~pletcd . F:uch calendar year  a f t e r  the pmbatiorlary period he must successf'ully 
corrlplett;. ii i 'or ty  hour  111-service t r a in ing  course conducted o r  upproved by the  
Kentucky l u w  Enfborcejrk?nt Counci 1. 
3 : l . l  i : ;  t 1 1  i : . I t i l n k  i n  the  U i v i  sicm of' Safety and Security s h a l l  
ciescterld i n  t h e  following order-: 
(1) Dlwctor of S u f e t y  and Security 
(2) Assistant Director o r  Sup rv i  sor  
3 3 . 2  Orde r  of' Himk. 
(1) In the absence of the Director of Safety and Security a supervisor 
wll l  be i n  conunand of the division. The D i ~ c t o r  of Safety and 
Security sha l l  designate a supervisor t o  be i n  command of the 
divislon during h i s  absence. In the event, the designated super 
visor  f o r  cormrand cannot be contacted another supervisor shall ass- 
responsibi l i ty f o r  coaunand . 
( 2 )  I n  the absence of a s h i f t  supervisor, the senior o f f i c e r  on duty will 
be i n  co~rurnnd. 
(3)  In  s i tua t ions  where the Director of Safety and Security should be 
contacted ( t o  make decisions o r  otherwise) i f  the Director c a ~ o t  
be contacted a supervisor should be contacted t o  asswne command. 
3 3 . 3  Director of the Division of Safety and Security. The Dimctor of Safety 
and Securi ty,  o r  i n  h i s  absence a designated supervisor, sha l l  be the head of the 
d iv is ion and sha l l  be the f i n a l  division authori ty i n  a l l  matters of policy,  ope^ 
a t ions ,  and disc ip l ine ,  and shal l :  
(1) De the chief executive o f f i ce r  of the Division of Safety and Security 
( 2 )  Diwct  the operations of the Traff ic  Office 
(3)  Administer and enforce rules and regulations for the control,  dis- 
position, and discipl ine of the division and of its officers and 
employee s 
( 4 )  Establish procedures f o r  the hearing and determination of charges of 
v io la t ion  of division rules and regulations by any member of the 
Division of Safety and Security, provided t ha t  a member may be fined, 
reprimanded, =moved, suspended, o r  dismissed f m m  the division only 
on written charges made o r  preferred against him, after such charges 
have been examined, heard, and investigated by the Director of Safety 
and Security, o r  a selected board of discipl ine,  upon such msonab l e  
notice t o  the charged member, and according t o  such pmctice, pro- 
cedure,  and manner a s  prrscribed by rules and regulations of the 
University. 
( b) Iliivc i i~ id  exe r e  i :;c: a 11 of' L h e  i'mc t i on:;, pow rs , and dutie v of a 
division head a:; otlierwj se pw:;cr.lbed by the University 
( ' I )  liuve, exerc ise ,  and d l  scharge the functions, powers, and dut ies  of 
the division 
( I Z )  l ' r t :scr~il~e the i n t e ~ n a l  orj+njzation of' the division and the dut ies  
of' t l i  s su1)or.d.i nate s and ass i s t an t s  
( 9 )  Assign i'unctiorls, powers and duties t o  o f f i ce r s  and employees within 
the divi s i  or1 
(10) Delegate such of' h i s  powers a s  he m y  deem necessary f o r  the e f f i c i e n t  
tldministratjon of' the division t o  be exercised under h i s  direc t ion  
and suyxtrvision. 
3 : 1 .L, Assistant Diwctor o r  Supervisor, Assurrles command of h i s  assigned s h i f t ,  
IIis dut ies  include act ive conmnd, resolution of dai ly operational problems and part- 
ic ipat ion  i n  the formulation of the division 's  policies .  The supervisor i s  responsible 
Q'or the direct ion and control of personnel under h i s  command t o  assure the proper 
perf'ormtlnce of duties  and adherence t o  established rules,  regulations, and proaedures . 
3:1.5 Patrol~nan. A patrohran i s  responsible f o r  performing a variety of dut ies  
rebated t o  the protection of l i f e  and property, enforcement of criminal and t r a f f i c  
Paws, prevention of crime, plwservation of the public peace, and apprehension of 
cr iminals .  H e  w i l l  perforal these duties  a s  prescribed i n  the division 's  orders and 
a s  directed by h i s  supervisors. 
3 3 . 6  Night Watchnun. The night watchman's responsibi l i ty i s  t o  ass iS t  the 
univers i ty  police i n  performing cer ta in  safety and securi ty functions i n  selected 
a reas  and f a c i l i t i e s  on the universi ty campus. H i s  patrol  areas am assigned. The 
night  watchman is d i ~ c t l y  msyonsible t o  the s h i f t  supervisor on-duty. He receives 
a l l  specia l  orders and instruct ions not covered jn the manual from the  s h i f t  supervisor.  
H e  i s  not a sworn police of'f i ce r ,  does not have power of a r r e s t  and i s  not permitted 
t o  carry a f i ~ a m .  
3 :  1 .? Coordinator of' Motor Vehicle Registration Services, The dut ies  of the 
Coordirmtor of Motor Vehicle Registmtion Services include the processing of motor 
vehicle regis t ra t ions ,  t r a f f i c  assessmnts ,  t r a f f i c  appeals, maintaining f inancia l  
records, and perf'omi~rg general sec re ta r i a l  dut ies .  The Coordinator of Motor Vehicle 
Registration Services sha l l  receive a l l  instruct ions not covered i n  t h i s  m n q l  from 
the Director of Stifety and Security. 
, 
3 : l . g  Secretaxy t o  the Director of $afety and Security. The duties  af the sec- 
re tary  t o  the Director of Safety and Security include: types cor~espondencg, reports ,  
fonns, and any other  data 8 s  r e q u i ~ d ;  takes dictat ion,  provides mut ine  information 
and r e f e r s  inquir ies  t o  appropriate person, a c t s  a s  receptionist ,  screens and places 
telephone c a l l s ,  schedules appointments; maintains budgetary accounts, requisi t ions 
off' ice  supplies and equipwn t , f ' i  l e  s corm spondence , r rpor ts ,  expense d o c m n t s  , and 
trtivel vouchers. The secretary sha l l  receive a l l  instruct ions not covered i n  t h i s  
~~runual from the Director of Safety and Security. 
4 : l . l  Stantlard o f  Conduct. Mernl~rs and employee6 shal l  conduct t he i r  private 
und prul'essiona$ l ives  in  such il nanner as to avoid  brlnging t h e  division in to  
d l  s repute  . 
4 3 . 2  , I ~ y a l t y  . Loyalty t o  the d i v i s i o n  and t o  tlssociates is an Important 
factor  i n  division momle and cf f'iciency . Members and employees shall maintain 
l o y a l t y  t o  the d i f l  sion and the i r  associutes a s  i s  c p s i s t e n t  with the law and 
personal e th ics .  
4 ~ 1 . 3  Coowration. Cooperation between the ranks and wits of the  division is 
essen t ia l  t o  effective law enforcement. Therefore, a l l  members are strictly charged 
with establishing and maintaining cooperation within the d iv is ion .  
4 :  1.4 Assistance. A l l  members are mquired t o  take appropriate police action 
toward aiding a fhllow police of f ice r  exposed t o  danger o r  i n  a situation where danger 
might be impending. 
4: 1.5 General Hesponsi b i l i t i e s  . Members shal l  a t  a l l  t i m e s  take appropriate 
action to: 
(I) Protect l i f e  and property 
(2 )  Preserve the peace 
( 7 )  Prevent crime 
( 4 )  Detect and arrest violators of the law 
( 5 )  Enforce a l l  f e d e r a l ,  s tate and local  laws and ordinances coming 
within t h e  division's  jurisdiction, 
4 : l h  Duty Responsibilities. Members of the division are always subject to 
duty although periodically rrlieved of i ts  routine performance. They shall, a t  a l l  
times, respond t o  the lawful orders of superior officers and other proper authorit ies.  
Members assigned to  special duties are not relieved from taking proper acti~n putaide 
t h e  scope of their specialized assignment when necessary. 
4: 1.7 m l e c t  of Duty. Members and employees shall not commit any act  nor shal l  
they be gui l ty  of any omission that consti tutes neglect of duty. 
4 :  1.8 Performance of Duty. A l l  members and employees shall perform their d u t i e s  
a s  requ i red  or directed by law, division rule, policy or  order, o r  by order of a 
superior off ioer .  All l a m 1  duties requiped by competent authority shall be per- 
f ' o m d  promptly as  directed. 
4:l.g Questions R e ~ ~ r d i r x  Assifznment. Members and employees in  doubt as t o  the 
nature o r  d e t a i l  of their assignment shall seek clar i f icat ion fm their supervisors 
by coing thmugh the chain of conmind. 
( 2 )  Any disrv: ;pw:tful ,  o r  iltu:sivc lu lguuge  o r  actlon toward a superior 
off i c e r  , 
4: 1 .ll O1)eci i c t r l t ! r >  t o  raw:; and Z~egulu  ti on:; . Merabe rs and employees sha l l  observe 
and  ol)ey a l l  laws and ordinances, all rules and regulations, and orders of t h e  
d iv is ion.  
4:1.12 C r i  ti c i  srrl of' Ot ' f ' i c ia l  AcAs o r  Orders. Members and employees sha l l  not 
c r a i t i c j z e  the o f f i c i a l  act ions,  instruct ions,  o r  orders of any division member in 
muner  which i s  obscene, unlawfhl, o r  which tends t o  impair t he  e f f i c i en t  operation 
of' t he  dlvision.  Negative cr i t ic ism will not be permitted. 
4 : l . U  Conduct Toward Superior, and Subordinate Officers and Associates, Members 
and en~ployces sha l l  t l u a t  superior off ice rs , subordinates , and associates  with respect .  
Thcy shall be courteous and c i v i l  a t  all times i n  t h e i r  relationships with one another.  
4: 1 .I4 Mnner of ~ a s u i ~ :  Orders. Orders from superior t o  subordinate ahall  be 
i n  c lea r ,  understandable language, c i v i l  i n  tone, and issued i n  pursuit  of division 
business.  
4:1.15 Unlawf-ul Orders. No command o r  supervisory o f f i ce r  shall knowingly ism 
any order which i s  i n  violat ion of any l a w  o r  ordinance or division rule. 
4: 1 .16 Obedience t o  1Jnlawf'ul Orders. Obedience t o  an unlawful order i s  never a 
defense of an unlawful act ion;  t h e r e f o ~ ,  no member o r  employee i s  requimd to obey 
any order  which i s  contrary t b  federdl or s t a t e  law o r  county o r  c i t y  ordinance. Re- 
spons ib i l i ty  f o r  refusal  t o  obey r e s t s  w i t h  the member. He  sha l l  be s t r i c t l y  required 
t o  j u s t i f y  h i s  act ion.  
4: 1 .I? Obedience t o  IJn.lus2, o r  1 mproper Orders. Members o r  employees who are 
given orders  which they f e e l  t o  be unjust o r  contrary t o  mlee and regulations must 
f i r s t  obey the order t o  the best of t h e i r  a b i l i t y ,  and they may proceed t o  appeel . 
4: l . lg  Conflicting Orders. Upon receipt  of an order confl ict ing with any pm- 
vious order  or  instruct ion,  the member o r  employee affected w i l l  advise the person 
issuing the second order of t h i s  f a c t .  Responsibility for countermanding the original 
ins t ruct ion  then rests with the individual issuing the second order.  If so directed,  
the l a t t c r  conmand sha l l  be obeyed f irst .  Orders w i l l  be countemnded, o r  conf l ic t ing  
orders  w i l l  be issued only when retisonably necessary for  the good of the division.  
4:1.19 Reports and Appeals--Unlawful, IJn,just, Improper Orders . A member or em- 
ployee receiving an unlawful, unjust,  o r  improper order shall, a t  f i r s t  opportunity, 
report i n  writing t o  the Director of Safety and Security, This  report shall contain 
the f a c t s  of the incident and the uction taken. Appeals f o r  r e l i e f  from such orders 
may be made tit the  sane time. In t rad iv i s ioml  act ion regarding such an appeal  s h a l l  
be conducted by the Director of' Safety and Security, o r  by soueone designated by the 
Di rec tor  t o  invest igate the appeal. 
4:1.20 Sol i (4 t, i rg: (>i  t11,s, ( I r - i i t ~ ~ i  t i e s  , Fee:; , lit- wdrds , Tauns . Members and employees 
s h a l l  not under ~ r n y  circum~tances :ml ic i t  any g i f t ,  g ra tu i ty ,  loan, reward, o r  fee 
where t h e r e  is any m ~ m e c t i ~ ~ ~  between the s o l i c i  t i t t j  on tlnd t h e i r  divis ion membership 
o r  errlyloylrltrnt . 
4: 1.21 Acceptance of G i  f'ts, Grutuit-les , J+eg, Loans. Members and employees shall 
not  accept e i t h e r  d i r e c t l y  o r  ind i rec t ly  any g i f t ,  g ra tu i ty ,  loan, fee ,  or other  
objec t  of value,  the acceptance of which might tend t o  influence the  actions o f  said 
members o r  employees o r  any other  n~eniber o r  employee i n  any matter of police business, 
o r  which might tend t o  cas t  an adverse r e f l ec  t-lon on the division of any member or  
employee thereof , 
4 :  1.22 Rewdrds . Members and en~ployees s h a l l  not accept any g i f t ,  gratui ty,  Or 
reward in money o r  o ther  comperlsation f o r  services rendered i n  the l i n e  of duty to the 
c o ~ r ~ ~ ~ ~ u n i t y  o r  an  person, business, o r  agency except lawf'ul salary and that which m y  
be authorized by law, 
4 :  1.23 Disposition of IJnauthorized Gi f t s .  Gra tu j t ies  . Any unauthorized g i f t ,  
g ra tu j  t y ,  loan, fee, reward, o r  other  object  coming into the possession of any member 
or employee s h a l l  be forwarded t o  the  of f ice  of the Director of Safety and Secur i t y  
together  wi th  a writ ten report explaining the circumstances. 
4 :  1,24 Withholding Infomat ion .  Members and employees s h a l l  not, a t  any time, 
withhold infomiation concerning criminal a c t i v i t y .  
4 :  1.25 Reportlm Violations of Laws. Ordinances. Rules. o r  Orders. Members and - 
employees knowing of o the r  members o r  employees v io la t ing  laws, ordinances, o r  ~ l e s  
of the divvlsion, o r  disobeying orders ,  s h a l l  report  same t o  the Director of Safety 
and Securi ty . 
4 : 2  .I Pmhibl ted Activi- ty on Duty. Members and employees are prohibited from 
engaging in  the following a c t i v i t i e s  while on duty with exceptions a s  noted: 
(1) Sleeping, loafing , i d l ing  
(2 )  Conducting private business 
( 3 )  Gamblhg, unless t o  fu r the r  a police purpose. 
Alcoholic Beverages and Drugs. 
(1) No member o r  employee of the divis ion w i l l  appear f o r  o r  be on duty 
under the influence of l iquor  o r  drugs o r  be u n f i t  f o r  duty because 
of t h e i r  excessive use. 
( 2 )  Members o r  employees of the divis ion ahall  not drink any kind of 
intoxicat ing beverage w h i l e  on duty o r  take any drugs not duly p ~ -  
scr ibed and necessary fo r  heal th a t  any t i m e .  
( 3 )  Members o r  errlployees of the divis ion shall mfrain f r o m  drinking 
intoxicat ing beverages for  a reasonable period before going on duty. 
L, :2 .L, S u s p e ~ l d  ink: l)a-t1'01 f ' o ~ ~  1,111i(:h o r  Cof'f'ee 13re;lk , Menhers wi 11 be permitted to 
s u s w n d  patrol, sub jec t  to i~~uneiliil-te c a l l  crt all times, f o r  the purpose of having one 
aeuiL du l - i rq  ii nolbnul ::hiibt. On ly  such p r j o d  of tirrr s h a l l  be allowed a3 I s  reasonably 
IieccAs:;ury f'or a ~11ea1 o r  f o r  u coff'er break. However, a t  no ti~rle s h a l l  such nember 
f:o "ou-t of servi cell i'or sucti purpose, and he s h u l l  arrange t o  suspend patrol, ~ n l y  a t  
such t i u e  u s  i t  w i l l  cause %fie l e a s t  i n t e r f e r e n c e  with h i s  regular d u t i e s ,  
4 : 2  .!) a i r  . M e m k  r:: sliall a t tend basic and in-service t r a in ing  i n  the 
t h e o r y  m d  pmct - i ce  of'  law enforcement a t  the d i rec t ion  of the Director of Safety and 
S e c u r i t y  o r  conu~~nding ofaficrr . .  Such attendance J s  considered a duty assignmeat. 
l, : 2 .O Division Meetings. From time t o  tiale the Director of Safety and Security 
w i l l  c u l l  a divislon meeting. Members directed t o  attend w i l l  report a t  the  de- 
~ i ~ l t l t c d  t i m e  and place.  Ilmthorized absence from such meetings i n  chargeable as 
ubsence without l e a v e .  
4 : 2  .? National Colors  and h t h e r n .  Uniformed wmbers will render full military 
honors t o  t he  na t ional  colors and anthem a t  appropriate times. 
4 : 2  -8 Address  and Telephone Numk rs . Members and employees shall give t h e i r  
a d d r e s s  and telephone numbers t o  the  Director of Safety and Security or s h i f t  
conuntlnder . Changes i n  address o r  telephone number shall be reported t o  a sh i f t  corn- 
~rltlnder o r  Director  within 24 hours of the  change. 
5 :  1 .I G e r w r r i l  . The unifomn i s  y m s c r i k d  by the Division of Safety and Security 
In actor-duce w i t h  pol icies  of' t h i s  University. You n ~ u s t  ensure tha t  your uniform fits 
well and i s  cleaned and pressed, t h a t  l ea the r  s i n  good repa i r  and tha t  a11 brass i c  
polished, and tha t  items tha t  are not author ized by these regulations are not won .  
5 A . 2  Police O f f 3  cers llnif 'orr~~ . 
Hat - Provided by the division. -
S h j d  - Pxuvided by t he  division. 
Winter - All buttons will be buttoned. A t i e  will be worn 
a t  a l l  times with the winter s h i r t ,  
Sununcr - ~ l l  buttons w i l l  be buttoned, except the top button,  
Trousers - Provided by t h e  division,  
Jacket - Provided by the division,  
Socks - Provided by t h e  individual, sol id black o r  navy blue .  -
Shoes - Provided by t h e  division. -
Trouser B e l t  - Provided by t h e  division. 
Tie - Provided by the division. To be yorn with the winter s h i r t .  -
Rain Gear - Provided by the division,  
I ~ a t h e r  - Pmvided by the division. 
Of f ic ia l  mdge - Provided by t h e  division. Worn on the l e f t  side 
of t he  s h i r t  above the pocket. 
Nameplate - Provided by the division. Worn on the l e f t  s ide  o f  the 
s h i r t ,  centend on the pocket f l a p  half inch from top of pocket f lap ,  
under the badge . 
Collar  R r u s s  - Provided by the division. Worn on each side of the 
co l la r  half inch from the front  and half inch from the top o f  the  
co l l a r .  
Whistle rind Chain - Provided by the division,  The whistle w i l $  be 
kept i n  the r i g h t  s h i r t  pocket with chain going from r ight  side of 
pocket and connecting t o  shoulder s t r a p  on r ight  side of  s h i r t .  
E(tlrks~mnship H a d ~ e  - Provided by the division.  Worn on the r igh t  
side of - the s h i r t ,  centemd on t h e  pocket f l a p  ha l f  inch f r o m  top of 
the pocket f lap ,  except i f  crim preventhn award i s  worn. 
( l r j )  1 J - v i d y h e  v u  A double-action, safety lock, 
so l id  frwrle, uw  irri: out c y l i r l d e r  four inch barrel of not l e s s  than 
,'jH ( 3 a I i b ~ : r  o r  110 m o m  t h i i ~ l  .357 ca l ibe r .  
(10) Aau~nmil. ion - 0117-y ilnu~~unition i s s u e d  by the divis ion i s  t o  be used.  
(21) C ~ I I K : ~  - Provided by the divis ion.  
(1) The mi t'onu w i l l  be worn of f-duty only when t ravel ing  t o  and f m m  work . 
(2) The h u t  w i l l  be worn when outside, except i n  s i tua t ions  when it i s  
not pmctic:al t o  weur a h a t .  
( 3 )  A l l  persorule1 w i l l  be clean shaven about the face .  
k 1 . 4  Mu~tache::. A r e  pemni t t e d  providing they are neat ly t r i m d  and do not  
cover any port ion of' the l i p .  They will not extend f a r t h e r  on the sides than the 
corners  of t he  mouth. 
5:1.5 Hair. The h a i r  i s  not t o  extend t o  o r  over the c o l l a r  when standing i n  an 
exec% posi t ion  o r  extend one inch i n  length on the s ides  and back and extend no more 
than two inches i n  height from t h e  top of the head. The h a i r  s h a l l  a lso  be kept t h i n  
enough about the  top  por4ion of the head so a s  t o  allow the uniform hat t o  f i t  pro- 
p r l y ,  a s  prescribed by the DiRctor  of S a f e t y  and Securi ty.  
5 :  1.6 Si deburns . AIV not permitted t o  extend beyond the middle port ion of the 
e a r  and no wider than one inch. 
Court D r u : ; s .  F u l l  uniform w i l l  be worn f o r  court appearances. 
5 : l .a  Carwinj: F:quipn~tnt Off Duty. While off  duty, each member will carry o r  
huvc i n  h i s  immediate possession, h i s  badge, and off-duty firearm of not l e s s  than .25 
c a l i b e r .  This rule s h a l l  not apply when members are  engaged in  spor ts  and a c t i v i t i e s  
of such u nOatullc a s  to make i t  i~nprac t i ca l .  The off-duty firearm must be concealed a t  
a l l  t i n e s .  
5 : 2 . 3  No t i  c t ~ :  . Members uxut e~liployee:: : :hull  not nu rk  , a l t e r ,  o r  deface any posted 
notice of' ttlc d i v i s i o n .  
5 ~ 2 . 4  O p t m i t i  on of Motor V t l l r i  c l c s  . Menhers and employees, when driving vehicleo 
of any descript ion,  private o r  of t he  divis ion s h a l l  not v io la te  the t r a f f i c  laws 
except only j.n cases of absolute emergency and then only i n  conforn~ity with the law 
5 : 2 . 5  Divi s ion Vehj c l e s  . Each  member and employee operating a divis ion  vehicle 
w i l l  be responsible t o  not abuse t h e  vehicle and t o  not l i t t e r  the vehicle with any 
objec ts  o r  n~teriul .
5:2.6 Equj plncnt Issue . In  ttle event any member o r  employee terminates employment 
with the divis ion f o r  any =uson, all uniforms and equipment w i l l  be returned t o  the 
d iv is ion  . 
k1.2 I n  i n 0 f F i I . Poli ce of'f 'lcers sha l l  exercise cautl on and the utrrl~st 
ca r e  i n  luldlirlg f'ireurnls on und of'f' duty .  
I 
6: 1.3 Du Ly 11~volver. Prmvidetl hy t h e  individual. A double-action, safety lock, 
mild ['niae, swing-out cylinder f o u r  h c h  barrel of not l e s s  than .38 cal iber  o r  no 
Inore t t m ~  3 5 7  ca l ibe r .  
6: 3 .c+ Off'-Ihl-t.y Itevolver. Police off icers  tire required t o  carry o r  have i n  t h e i r  
inoledhtc: possession, an off-duty firetlnn of not l e s s  than .25 ca l ibe r .  This rule s h a l l  
not apply when members are enk:af:ed i n  sports and a c t i v i t i e s  of such a nature a s  t o  make 
it  inlpmctictll. The offg-duty f'lrearm must be concealed a t  a l l  t i m a .  
6: 1.5 Nonreflilation F i r e a m  Prohibited. Police off icers  who carry firearms other  
than those approved and other than i n  the approved nethod sha l l  be mbject  t o  dig-  
c i p l i m r y  ac t ion .  
6 : l . C  Hemovi ng Revolver From Holster. In the performance of police duty the 
revolver will not be removed from the hols ter  unless the o f f i ce r  plans to use the R- 
volver a s  covered i n  t h i s  manual or  KRS 503.090. 
6: 1.7 llischtlrge of Fimarr~l Report. Whenever a fillearm i s  discharged by a p ~ l i c e  
oi'f'icer e i t h e r  i n  the performance of police duty o r  accidently, the police off icer  
s h a l l  : 
(1) Promptly notify the superior o f f i ce r  on duty 
( 2 )  Be guided by the instruct ion of the superior off icer  
( 3 )  Submit a written report t o  the Director of Safety and Security. 
6: 1.8 Authori zed D i  :;charge of Firearrns . A police o f f i ce r  may discharge h i s  
flreann i n  the perfornltlnce of police duty under the  following res t r i c t ive  circumstances: 
(1) In tile actutll defense of h i s  own l i f e  o r  the l i f e  of another when 
other  reasoruble mans of defense have fa i l ed  
( 2 )  When attacked with a deadly weapon 
(3)  A s  jus-tifiable under K R S  503 -090 
( 4 )  When i n  attendance a t  an approved f i r i ng  range. 
6:1 .9 A i i i I I e . T h e  31) i tj ill i ssuc und the  replacement of a~ru~~unit ion 
f'or d u t y  revolvers  s h a l l  be w d e  by the d i v i  s ion  without expense to the police 
offjeer.. The d i v i s i o n  t l l lu l l  r e p l u c r  rounds 01' ar~u~runition t h a t  have been expended i n  
t he  l i n e  of police d u t y .  Thc division shill replace mmunition every s i x  months. 
Only d i v i s l  on-issued amnulition s h a l l  be used .  
6: 1.10 Fj  Quu l i  f i c a t  ion.  Each member must qualify with h i s  duty revo lver  
twice o~un.mlly. T h i s  qualif ' ication rmst be a t  the  range and course approved by the 
Director of Safety and S e c u r i t y  o r  t he  range ixwkuctor .  
'1: 1.2 l i c~yu~- t  ink: I'orb Ihl t.y . I ~~uned i  a le l  y uwn reporting f o r  duty each of f ice r ,  un- 
less utlrerwise d i 1 . c ~  t e d ,  : : l u l l  c l~eck  the  :;ufet,y and Security o f f i ce  b u l l e t i n  board 
r ind  the  of'f 'icer :; r r r t i i  1 tuxes, f ' u r  11ott.s and ini'orlnation ~ l a t l n g  t o  the s h i f t  
'1 : 1 - 3  All::c~~lcc: f ' w r r ~  I h 1  ty . Kve r y  rrlember o r  employee who f a i l s  t o  appear for  duty 
ii t the date, t im ,  and place sptbcified without the consent of competent au thor i ty  i e  
"Absent  Without Iravell. Such absence will be reported i n  writ ing t o  the D inx to r  of 
Safe ty  and S e c u r i t y ,  by  t he  stlil't supervisor. 
E 1 . 4  l lecluestjn~ and  llepor-tire Sick Days or Leave. Each mmber or employee will 
l eques t  WxiveIt f r u n  a s h i f t  supervisor o r  from the D i ~ c t o r  of Safety and Security. 
When it becomes necessary t o  request s i c k  leave o r  report i l l ne s s  (unable t o  report 
f o r  duty) ,  each nle~nber u n a b l e  t o  report for  duty must talk d i ~ c t l y  ( i n  person o r  by 
telephone) t o  the Director or  sh i f t  supervisor, or  j f n e i t h e r  i s  available t o  the 
w n l o r  o f f i c e r  on d u t y .  In t he  event of an illness which requims a member to miss a 
shift or  duty tissigrmnt, t h i s  illness  nus st be =ported t o  competent authority before 
the  scheduled work tine. Any ~ibsence not reported t o  the proper authority w i l l  be 
chargeable a s  absence without l tx ive .  
I { :  1 .I - ( : o J I u I \ ~ ~ I \ ~  of' :;c:enc>. A t  Liie scenti 01' any crime, accident, o r  other  police 
ir1c.i d t i ~ \ t ,  th? ranking of'f ice  r prbcstarlt s h a l l  assunu cosu11and and direct ion of police 
p w o ~ u l e l  t o  a s sum the ruost orderly and ei'l'icient uccornplishment of the  police task .  
T h i s  pmvjsion coordinates tlie ef'i 'orts oi' tile several  subordinate members who may be 
o s s i g p e d  t o  tile incident;  thercf 'ow , i t  i s incwnbcrlt upon the ranking o f f i ce r  assuming 
such  control  t o  beuosle ilcquuillted with tile f a c t s  and i n s u ~  tha t  appropriate act ion 
i: b e i n g  taken o r  i s  i n i t i a t ed .  
&1.2 liesponsibi l i t i c > : ;  of' Member:; A r l r j  v j x g  tit trine Scenes . The first member 
t o  a r r ive  a t  ttre scene of u c r i ~ r c  o r  other police incident i s  responsible for the 
f'olLPowinr: actiorm a s  t h e y  nruy apply t o  the si tuat ion:  
(1) Sununoning medical ussistunce a s  required t o  prevent further injury 
o r  loss  of l i f e  
( 2 )  Arrest of vi .olator(s)  
( 3 )  Security of' ttr scene 
( 4 )  Conducting u preliminary investigation . 
& 1 . 3  Respons ih i l l t~es  of Asslmed Members a t  C r i m e  Scenes. The mmbers 
of f ' i c j a l ly  assigned to  perlo-m the preliminary o r  other  investigation of an alleged 
crirne o r  o ther  incidents a= ~ s p o n s i b l e  f o r  the completion of the preliminary or 
other invest igat ion a s  d i r e c t e d  . T h i s  s ha l l  include securing statements and other 
in fomat ion  which w i l l  a id  i n  the successful completion of the investigation, locating, 
col lec t ing ,  anti preserving physical evidence, and identifying, locating, and appre- 
hending the offgender . T h i s  sha l l  include contacting a supervisory of f ice r  as necessary. 
8 :  1 .4 Release of' l nformati on a t  C r i m e  Scenes. Unauthorized persons, including 
~rernbers of the press, s h a l l  be excluded from crim scenes. Infomation which w i l l  not 
hinder o r  nu l l i f y  an investigation sha l l  be given t o  the press only by a supervisor 
o r  Director of Safety and Security. This information will be released in accordance 
with d iv is ion  pol icy.  
8:1.5 Conf i dent i a 1  I nf'ormi t ion. 
Members and employees shall not reveal any confidential  business  of 
the division.  They sha l l  not give confidential  infomation t o  any- 
one except those f o r  whom i t  i s  intended, or  as direc ted  by t h e i r  
commanding off ice r . 
Me~nberu and employees s h a l l  not make known t o  any person any division 
order which they may receive, unless so required by the nature of t h e  
order.  
Contents of. any division record or report f i l e d  in the division s h a l l  
not be exhibited o r  divulged t o  any person other than a duly authorized 
police o f f i ce r ,  except on approval of the Director of Safety and 
Security, o r  under due pmcess o r  law, o r  as permitted under div is ion  
regulations. 
( )  Any ~wall,er or. ei~lployee hav iru: know1edt;e of such action and f a i l i n q  
-to i n f o r m  Elis s u p x i o r .  off 'icer thereof s h a l l  be subject  to d i s -  
c i p l i n u r - y  action. 
0:l.l (;t:ntmil, 11) ~rukini; cirrus ts, ~lwtnrbers s h a l l  s t r ic t ly  observe the  laws of 
urt.ct:;t arid Lhc. f'ollowing provisions : 
(1) Tlre a r res t ing  o f f i ce r  shill  employ only such force and necessary 
m s t r u h t  t o  ucsuye the sa fe t y  of other persona, other police 
of'f'icers, und hinrself , 
Every  ~renhcr shal l  r e f ra in  from using unnecessary force or violence 
i n  ~ m k l n g  arrests and rmst not s t r ike  a prisoner o r  any other person 
except when necessary i n  self defense o r  t o  overcome actual  physical 
resistance i n  miking an arrest.  However, he must be f i r m ,  and 
erler&tic,  exercis ing the necessary means to perfom his duty p m  
p r l y .  When it i s  necessary t o  use force, the circumstances shall 
be included i n  a mport, t o  the Director of Safety and Security, 
on the case. 
( 3 )  The armsting of f ice r  i s  responsible for  the safety and protection 
of' t he  arrested person while i n  h i s  custody, 
9:1.2 Assisting Criminals, Members and e~nployees s h a l l  not communicate any 
information which mlght ass i s t  persons guilty of criminal or  quasi-criminal ac ts  to 
escape wrest o r  punishment or which nay enable them to dispose of evidence of  un- 
lawful a c t i v i t y  or  money, merclxindise , or  other  property unlawfully obtained, 
9:2.1 Custody of P r i  soners . Members charged wi th  custody of prisoners shall 
observe a l l  laws and d iv i s ion  o r d e r s  mgarding this activity. 
9 ; 2 . 2  T r a n s ~ o r t a t i o n  of Prisoners.  Members transporting prisoners shall do so 
In accordance wi th  division policy. 
(1) Prisoners r'equiring m d i c a l  attention shall be delivemd t o  t h e  
appropriate emergency hospital,  and the arr rs t ing off icer  shall be 
responsible f o r  the  secur i ty  of the prisoners unless otherwise 
d i r ec t ed  by a superior o f f i ce r .  
( 2 )  Prisoners and -their property sha l l  be surrenderrd a t  the jail t o  
custodial off icers  o r  a s  otherwise directed by comptent authority. 
( 3 )  Any prisoner transported t o  a hospital  i n  a pr iva te  ambulance shall 
be accompanied by an of f ice r  unless police exigencies diotate 
otherwise . 

10: 1.1 ( : ~ _ ) T I ~ I I c : ~  'I'OWU rd the 191 l ~ l  i c: . Members and employees sball be courteous and 
orderly i n  t h e  i r dealings wi th thc p u b l i c  . They s h a l l  perform the i r  du t i e s  quietly, 
a v o i d  i n k :  h u r s h ,  v io len t ,  o r  profune language and s h a l l  always mmain calm regardless 
of pmvoctition. Upon request,  thcy w e  mqui red  t o  supply t h e i r  mines and badge 
nuibe rs i p ti courteous nruxmer . 
10: 1 .2 I i n l u r L  i a I  A t t 3  tude  . A l l  nembers, even though charged with  vigomue and 
unre lent  i ~ g  enforcexient of' the l t l w ,  must renvlin completely impartial toward a l l  persona 
corrijng t o  the attention of' t h e  d iv is ion .  Violatiorls of the law are against the 
people of t he  s t a t e  and not aga ins t  the individual off icer .  A l l  ci t izens  are gUmnbed 
equal pro tec t ion  under law. Exhibiting p u r t i a l j t y  f o r  o r  against a person because 
of nice,  creed, o r  influence i s  conduct ur~becming of an of f ice r .  Similarly, un- 
warmnted interference i n  the  pr ivate  business of o thers  when not i n  the interests of 
j u s t i ce  I s  conduct unbecoming an o f f ice r .  
10: 1.3 Pub l i c  Stntenrntu.  Members of the divis ion s h a l l  not make public state- 
 rents concerning the work, plans,  pol ic ies ,  o r  a f f a i r s  of the d iv i s ion ,  which m y  
i m p a i r  o r  d i smpt  the operation of the d iv is ion  or  which are obscene, unlawful or  
10: 1.4 Public Appearance Requests. A l l  requests fo r  public speechee, demon- 
s t m t i o n s ,  and the  l i k e ,  w i l l  be d i ~ c t e d  t o  the Director of Safety and Security Or t o  
the  Crime Prevention Officer fo r  approval and pmces8ing. 
0 :  :.) POI,ITICAI, ACTIVITIES 
(1) Police off icers  shall not engage i n  any p o l i t i c a l  a c t i v i t i e s  yhile 
on duty. 
( 2 )  Police off icers  s h a l l  not interfere with o r  use the influence of 
t h e i r  o f f i ce  for p o l i t i c a l  reasons. 
11: I .I Genc.r.ul. I)ivl::ion ~nenlbers regardless of rank, sha l l  be subject t o  dis- 
cip1inu;y act- ion,  according t o  the r la tu re  o r  aggravation of t h e  offense, fo r  viol t l t inr  
t h e i r  oath and trust by conuuj t t i n g  an offense punishable under the laws or statutes of 
the IJni t e d  S ta tes ,  the Conunonwealth of' Kentucky, county o r  municipal ordinanceu, ol' 
f a i l u x  , either w i l l f u l l y  o r  thmugh  negligence or incompetence, t o  perfom the dut ies  
of the1 r or  u u s i g n ~ ~ r e n t ;  o r  f o r  vlolr-ttion of' tiny general order or  mle of the 
division; o r  f ' o ~  fa i lu re  to obey any lawful Instruction, order, o r  corrupnd of a 
mper io r  o f f i c e r .  Disc ip lhary  act ion i n  till cases w j l l  be decided on thq merits of 
euch castb, 
11:3.2 E o t e  t ~ l  i  shin^); F:lemr~ts of Vjo1at-S on. Existence of f ac t s  egtablishing a 
v i o l a t i o ~ l  of t h e  law, ordirlance, o r  rule i s  a l l  tha t  i s  necessary to support any axle- 
$ u t i o ~ r  01' such a s  a basis  f o r  discipl inary act ion.  Nothing i n  this mnual prohibits 
disc ip l in ing o r  charging members o r  employees merely because the alleged act  or  
omission does not appear h e x i n .  
11: 1.3 Penultie_s. The following p n a l t i e s  nay be assessed against any member or 
e~nployee of' the division a s  discipl inary action: 
(1) Oral reprimand 
(2 )  Written reprimand 
( 3 )  Voluntary s u r ~ n d e r  of t im  off i n  l i e u  of other gction 
4 Suspension 
( 5 )  Demotion 
(6) Removal f r o m  the service.  
11: 1.4 Divi  s jon Authority t o  U l  scipline . Within the limitations se t  fo r th  i n  
K R S  95.700-95.765 and other  relevant s t a tu tes ,  a s  they apply t o  the divis ion,  and 
univers i ty  regulations. The division d i s c ip l imry  authori ty and responsibi l i ty rest 
with the Director of Safety and Security. Except for oral reprirmnde and emergency 
suspensions, division djvcipl i r le  must be taken or  approved by the Director of Safety 
and Securi ty.  
Other supervisor personnel may t a k e  the following discipl inary mamres : 
(2) Written reprimand (subject t o  approval by the  Director of Safety 
and secur i ty )  
(3)  Emergency suspensj on 
(4 )  Written recommendations f o r  other penalties. 
11: 1 .O - h'ol 1 ow-u p on I~:i~~e-r~:t~nc;y Su s ~ n : x i  on:; . A mmbe r o r  employee receiving an 
eprur*gtr'nv,y :;uspension sha l l  be Rqui red  t o  report t o  the Director of' Safety and Security 
on the nex t business day u t 7 :  00 li .nr. unless otherwise directed by competent authori ty.  
'I'he co~iu~liipd o r  supervS soly o f f i c e r  i n ~ p o s i r g  t h e  susper~sion sha l l  also report t o  the 
L>irectolb of Sufety  and &cur-i.ty a t  t h e  same time. 
11 : 1 .'I k~por t : ;  of' I ) i  L;C i pl i 1~iir .y Action Taken o r  Recornended . Whenever discipl inary 
ac t ion  i s  taken o r  r'ecamnded (except f o r  ordl  reprimand), a written report !nust be 
u u l ~ n ~ l t t c : d ,  a t  the kg inn jng  of the next bus iness  day, to  t he  Director of Safety and 
Secur i ty  conttiining ttle f'ollowing i n f 'omt ion :  
(1) The r m l e  and badge number of the person being disciplined 
( 2 )  The date and time of the misconduct and location 
3 )  The section number of the  violated rule and common name of the 
infract ion 
(4)  A complete s t t i temnt of the f a c t s  of the misco~duct 
( 5 )  The punishment imposed o r  recommended 
( 6 )  The written signature,  badge number, and rank of the preparing officer 
and h i s  posltion i n  relation $0 the  member being disciplimd, 
11: 1.8 Tnfonning the Person k j n ~  Disciplined. The member or employee being dis- 
cipl ined shall be informed of t he  charges i n  writing, as soon as reasonably poesible . 
11: 1.9 @peal of D i  s c i ~ l i n a w  Action. Any member or employee upon whom notice 
has been served of discipl inary act ion may, within seven (7) days of receiving said 
no t i ce ,  =quest t h a t  the d i s c ip l jmry  ac t ion  be r'eviewed by the University Dieciplinary 
Review Board. The request f o r  review sha l l  be submitted to the Director of the Division 
of Safety and Securi ty.  Upon receipt  of a request for review, the Director ~f Safety 
and Securi ty s h a l l  n o t i t y  the Pres iden t  of the University and the President shall notlf'y 
the University D i  s c ip l ina ry  Review Board of t he  request.  The board shall immediately 
no t i f y  the employee of a date,  time, and place f o r  conducting a hearing of the review. 
I n  no even t  shall  the hearing be held l a t e r  than seven (7) days from the dctte o f  the 
employee s request f o r  a =view. 
12: I - 2 0  Hearing. A t  any hearjng held by the University Disciplinary Review Board, 
the neaber o r  employee m y  =present himself in  person or by counsel. The div i s ion  
s h a l l  be r e p - ~ s e n t e d  by the D i  rector of Safety and Security and/or son~ona designated 
by the President of t he  University. 
1 1 : 3  .-I1 - I n  v M .  'I'he Disc ip l in i i ry  Fieview lxmrd sl lall  be conr- 
powd of t l w  l j i ~ e c t o r  of Perso~mrl  und o w  (1) person holding academic rdnk, and one 
(1) nor)- Lcachjnl: elnployee of the wrivers it,y . The Pres ident  of? the u n i v e r s i t y  s h a l l  
uppuln t tht? l a s t  two ~lcmbers of' the board. T h i s  board I s subject; to change with the 
poli c je:; of' tile Unlversi t y  . 
11 : 1 .I2 -_-- Au-thority_ ___________ of' ttle Iieview hoard. The =view board has au thor i ty  t o  modify, 
as  t,he board nuy deem appropriate in its sole d i s c ~ t i o n ,  by subs t i tu t ion  of the  di8- 
ciplinary, action, but in no event sha l l  the board be empowered t o  subs t i tu te  a wore 
seven? disciplllrltiry ac t ion  than t h a t  determined by the  Director of the Division of 
Safety and Securj t y ,  nor m y  t h e  board adopt any discipl inary action not set out in 
t h i s  nranual. 
11: 1 .13 &peal mend t h e  f k v i c w  Hoard. In the event  e i t h e r  the nember o r  em- 
ployer. o r  the Director of Safety and Security should not be satisfied by the decision 
of the r e v i e w  botlrd,  e i ther  nlay request a review of the board's decision by the Board 
of Regents by f i l i n g  notice with the board not l a t e r  than seven (7) days a f t e r  the 
decision rendered by t h e  Disciplinary Review Board, However, any review of the de- 
cis ion rendered by the Discipl inary Rev&ew Board s h a l l  be held a t  the next regular 
meeting of the Board of Regents, i n  executive session, and any decision rendered by 
t h e  Disciplinary Heview k30arad s h a l l  mmin i n  full force and effect until approved, 
rescinded, o r  modified by  a decision of t he  Board of Regents. Any decision rendered 
by the  Board of Regents shal l  be f i na l .  
12 : 1 EMERGENCY STTUAT IONS 
12 :1.1 Crowd Disturbances . During events t h a t  produce large crowds and during 
crowd disturbances t h a t  require the  semi-ce of police personnel f o r  control  and other 
actions,  the respons ib i l i ty  and authority f o r  a l l  police operations r e s t  with the 
Director of Safety and Security or  the supervisor in  command. In  the event outside 
ass  istance ( tha t  is Morehead City Police, Kentucky S ta te  Police, etc.. ) is required 
a l l  non-univers i t y  police personnel, whi-le on duty within the Univers i t y ,  s h a l l  be 
under the control  of the Director of Safety and Security o r  the commanding o f f i ce r .  
In the event of a crowd disturbance the commanding of f icer  on duty w i l l  be responsible 
t o  i n i t i a t e  the  posi t ive  crowd dispersing techniques when and i f  required. 
12 3 . 2  Bomb Threat. Upon not i f ica t ion  of a bomb threa t ,  the commanding o f f i ce r  
on duty w i l l  be responsible t o  evaluate the s i t ua t ion  and not i fy  the necessary 
au tho r i t i e s  . 
1 2 1 . 3  -. Fire  A t  the scene of a f i r e  on the University, it w i l l  be the re- 
spons ib i l i t y  of the  of f icers  a t  the scene t o  exercise normal techniques i n  t r a f f i c  
control ,  safety ,  and other actions as necessary. 
1 2 1 . 4  Pursuit  Involving University Police Vehicles. Only i n  the  event of a 
ser ious  crime o r  suspected serious crime w i l l  a high speed chase be permitted on/off 
campus. In the event t h a t  it becomes necessary f o r  a chase on/off campus, the dr iver  
of an emergency vehicle s h a l l  use extreme caution upon approaching any red l i gh t ,  
crosswalk, s top  s ignal ,  o r  s top sign.  The driver  of an enlergency vehicle s h a l l  slow 
down as necessary f o r  pedestrian and t r a f f i c  sa fe ty ,  The o f f i ce r  must not endanger 
h i s  l i f e  or  anyone e l se  Is l i f e  in  order t o  apprehend a v io la tor .  The supervisor on 
duty must be advised of the o f f i c e r ' s  request t o  chase, reason f o r  pursuing, and the 
d i r ec t  ion of t r ave l .  The supervisor on duty w i l l  determine i f  the chase is necessary 
and what assistance w i l l  be needed, A n  unnecessary high speed chase by any member of 
the  Divi-sion of Safety and Security w i l l  subject  the o f f i c e r ( s )  t o  discipl inary action.  
A wr i t t en  report  regardi-ng the on/off campus chase of a motor vehicle must be submitted, 
by the o f f i c e r ( s )  involved, t o  the Director of Safety and Security before going off duty. 
1.3:1 ~ ) M ' I N J S T ~ T I V E  l '01, ICY 
13: 1 . I  I ~ u l e s ,  regulations and orders of the  D J ~ c t o r  of Stifety and 
Securi ty am iss6ed f o r  t h e  purpose of' properly regulating and guiding the actions of 
h i l l  n e m k r s  of the division. I t  i s  the du ty  of a l l  co~nmanding o f f i ce r s  of the 
d i v j  si on t o  take appropriate action whenever violat ion of such policies ocour , 
A l l  rren~txtrs of t h i s  d iv i s ion  shall: 
(1) Conf'om t o  a l l  points of this policy manual 
(2 )  Obey a l l  laws, ordinances, e t c  ., t h a t  you are sworn to enforce 
( 3 )  Report on-duty i n  t h e  pmper uniform 
( 4 )  Keep yourself physically f i t ,  be neat and clean, and maintain a 
mi l i ta ry  s ta ture  when on-duty 
( 5 )  When reporting f o r  duty, famil iar ize yourself with events that have 
taken place since the end of your l a s t  tour of duty 
( 6 )  When reporting f o r  duty, check the vehicle and e q u i p n t  that YOU 
may be cal led upon t o  use during your t ~ u r  of duty 
( 7 )  Never be absent from duty without notifying a supervisor 
( 8 )  Never exchange tour s  of duty with an associate without the permission 
of a supervisor 
( 9 )  Never undertake an o f f i c i a l  duty i f  said duty i e  not underetood 
completely. (Do not hes i ta te  t o  ask your supervisor for clarification) 
(10) Respond t o  a l l  c a l l s  promptly and safely 
(11) Never permit er, person t o  ride in the police ca r  except when said 
person's presence i s  absolutely necessary f o r  official business, un- 
less approved by a supervisor. 
13 : 1 .2 York Schedules, Work schedules will be developed by the Director of 
Safety and Security o r  by someone authorized by the D i ~ c t o r .  Each member will 
rrceike a work schedule i n  h i s  off ice mail box. Any change in the work schedule w i l l  
be made or  approved by the Dimctor of Safety and Security or a supervisor. 
13: 1.3 Reporting fo r  Duty. Immediately upon reporting f o r  duty each o f f i c e r  un- 
less otherwise directed shall check the Safety and Security off ice  bulletin board and 
the o f f i c e r ' s  mail box f o r  notes and infonrlation re la t ing  t o  the s h i f t .  
I M  ..', --- :; i t:k I , ,  hu v t b  , :; iclk l c . ; lve  :;tiill 1 ~ i r : c : u ~ r n ~ l i l t c .  t'ro~n tile i n i t i b l  date of' ern.. 
p l o y ~ ~ . ~ ~  t ,  l n l t  :; i k l e u v i  earrlcd c h ~ r i r q ;  t t a A  1 s t  t h ~ c  ( 3 )  nlorlthu of enlployn~rlt m;ty 
riot t x  j : r i l ~ l t ~ ' C i  wtil -!Ale end of' Lt~ut  period. 111 o?*tler f b o r  the i n i t i a l  rrionth t o  be 
c o u ~  t,t>cl, e~rploynicnt must i~ef: i n  011 01' before Lk1e tenth ofb the month, S ick  leave for 
full-tirrw-. m.rn\jcr:;, w i  t h  less t l l t l ~ r  10 yew: :  service w i t h  the  University, 13 based on 
onr: (1) w m k i n g  day ot' s i c k  leave I'ol etwh calendar month of employment or  twelve (12) 
per yea r* ,  f o r  nembrrt: w i t h  10 y e a r s  s e r v l c e  or  more  11, working days per month o r  
eiqhteen (18) per y e w .  S i c k  leave w i l l  not. be cons ide red  a s  'learned time off with 
pay1! a n d  Iray not be granted i n  t h j o  nlttnrler. At~use of' t h i s  prjviledgc rnay result  In 
d3 sciplirlilry act ion.  The conorarlding off j ce r s  may check a t  the homes and/or hospital 
as  t o  the sick leave to ascer-hi11 t h u t  i t  i s  not being misused. Upon t h e  request of the 
cor~u~ltlnd~nt: of't'iccr, a written s t u  tern11 t f'ro~n the examining doctor must tg presented . 
1Phlu::s. shal l  be reported t is  stut,ed i n  '?:1.4 of' the rntlnual, I f  an illness continues, 
udequate notif'icat3 on collcerning the pl-ogre ss  of i l lness ,  must be given t o  maintain 
the work load covemge . I f  notii 'ication i s  not mdc in accordance with t h i s  pol icy,  
the absence w i l l  be llabsence without leavell basis.  If '  not used sick days may be 
uccurrlulated up t o  one hundred tind twenty (120) days.  Unused s i ck  leave balance w i l l  
not be paid upon the ternlimition o r  r e s i p t i o n  of employment. 
13: 1.5 Vacation leave. Vacation time i s  earned from the  i n i t i a l  date of em- 
~)loynent,  on the basis of f i f t een  (15) days per year. Each member and employee sha l l  
be granted h i s  - f u l l  vacation time-off that  he has earned, However, there are cer ta in  
r e s t r i c t i ons  and guidelines tha t  must be followed. The most convenient time f o r  the 
divlslon i s  f r o m  the f i f teenth  (15th) of May through the f i f teenth  (15th) of August 
of' each year,  Vact~tion requests between these t ines  shall  be granted wiChin the 
tollowing guidelines: 
(1) A written =quest thme ( 3 )  weeks prior  t o  the beginning date of 
vacation leave t o  the Director of Safety and Security. 
(2) Vacation t i m e  w i l l  be granted a s  t o  allow f o r  coverage of the work 
load on each s h i f t .  
Vacation time m y  be granted at other times i f  approved by the Director of Safety and 
Security, Vacation time must be taken i n  the same year a s  it is earned, it does not 
accuniulatt: from one year t o  another, 
13: 1.6 M-llitaw Reserve I ~ a v e  A member o r  employee who i s  a member of the 
organized reserve of the Army of the United States,  United s t a t e s  Naval Reserve, 
Unitad Sta tes  A i r  Force Reserve, United Sta tes  Marine Corps Reserve, o r  other 
affi.Liated organization sha l l  be en t i t l ed  t o  leave of absence fmm duty without loss  
of' pay o r  time on a l l  days during which he sha l l  be engaged i n  f i e l d  t ra ining,  Such 
leave of' absence sha l l  be i n  addition t o  regular vacation allowed such mmber o r  
employee . 
(1) Members o r  employees going on mil i tary leave f o r  field t raining 
must notify the Diwctor of Safety and Security a t  l eas t  t h i r t y  
(30) days before the date t h e i r  t raining period i s  scheduled. 
13: 1 .'I En11 stment o r  Reen13 stment i n  Natj onal gr State Military Or~anizat lon,  
Members and employees of the division sha l l  not en l i s t ,  reenl is t ,  o r  accept a 
c%nunl ss ion i n  any f'edeml o r  s ta te  mil i tary organziation without prior  approval of the 
Director of Safety and Security, 
13 : 1.8 Time Sheets. Time sheets are t o  be submitted t o  the Director of Safety 
and Security o r  t o  a supervisor on the last day of each month, Time sheets must be 
completed and signed a t  the time they are submitted. 
'j : 3 -9 O v t ~ r t , i ~ ~ l c a .  A l l  h o u r s  worked over f'orty ( 4 0 )  hours per week w i l l  be paid 
~t u t h e  andone-llali. r a te .  O v e r t i n e  uuy be granted a s  t i m e  off on a time and o m -  
hulf' basis J f  so requested by the i n d i v i d u a l .  Ilowever, t i m e  off f o r  overtime nust be 
t u k e r ~  when the work schedule will p e r m i t ,  as di rec ted  by the Director of Safety and 
Security . Overtime f o r  scheduled events will be d i  s t r i b u t e d  a s  evenly as posgible 
Lctwcen the o f f i c e r s .  A l l  overtime nust be approved,  i n  advance, by the Director of 
Suf'ety and Secur i ty  or supervisor.  
13 :  1.10 - C a l l - O u t  and Court Tqm:. Then? w i l l  be a minimum of two ( 2 )  hours o v e ~  
time authorized each tlme an of'f'icer I s  called o u t  fo r  duty o r  for court appeartipoe8 . 
13:  1.11 Lolidays . Members sha l l  not be p a i d  on tin overtime rate for  holidays. 
However, members s h a l l  receive a mgular work day off with pay f o r  a l l  holidays 
observed by the  university. The time off f o r  the holidays shall be given wbn the 
work load permlts, as determined by the  Dimctor of Safety and Security. 
13: 1.12 Outside Employment. Any member or  employee i s  prohibited f r o m  any out- 
side employment which could i n t e r f e r e  or confl ict  with the d i v i s i o n .  Therefore, 
any ou t s j de  employment must be approved by the Director of Safety and Security. 
13: 1 .13 Resignation. ~ n y  member or employee who resips f r o m  the division m e t  
submit a written resignation t o  the Director of Safety and Security. 
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*To be f u n d e d  i n  whole  o r  i n  p a r t  w i t h  e x t e r n a l  mon ies .  
**To be s h a r e d  w i t h  P e r s o n a l  Development I n s t i t u t e .  
FUND RAISING CATEGORIES: 
I 
1. Annual g i v i n g ,  i n c l u d i n g  c o r p o r a t e .  
2 .  D e f e r r e d  g i v i n g .  
3. S a l e  of m e r c h a n d i s e ,  g i f t s ,  e tc .  
PROSPECT CATEGORI'ES : 
1. Alumni,  i n c l u d i n g  non-g radua ted  f o r m e r  s t u d e n t s .  
2 .  P a r e n t s .  
3 .  U n i v e r s i t y  employees  a n d  re t i rees .  
4 .  U n i v e r s i t y  v e n d o r s .  
5 .  Honora ry  a lumni  a n d  o t h e r  p r o m i n e n t  p e r s o n s  w i t h  t i e s  t o  MSU. 
6 .  F o u n d a t i o n s .  
7 .  C o r p o r a t i o n s .  
8 .  Local and  r e g i o n a l  b u s i n e s s e s  and p r o f e s s i o n a l  o f f  ices.  
RELATIONSHIP TO MOREHEAD STATE UNIVERSITY FOUNDATION: 
The O f f i c e  o f  Development would be r e s p o n s i b l e  f o r  r a i s i n g  
f u n d s  which would b e  d o n a t e d  t o  t h e  MSU Founda t ion  f o r  t h e  
u s e  and  b e n e f i t  o f  t h e  U n i v e r s i t y .  The "umbre l la"  c o n c e p t  
o f  i n s t i t u t i o n a l  g i v i n g  would be u t i l i z e d  w i t h  t h e  O f f i c e  
o f  Development managing t h e  p r i m a r y  f u n d  r a i s i n g  o p e r a t i o n s  
o f  a l l  areas o f  t h e  U n i v e r s i t y ,  i n c l u d i n g  a t h l e t i c s ,  a lumni  
p r o j e c t s ,  s c h o l a r s h i p s ,  endowments and  o t h e r  r e s t r i c t e d  and 
u n r e s t r i c t e d  g i v i n g .  
MANAGEMENT: The O f f i c e  o f  Development would be a component o f  t h e  
D i v i s i o n  o f  P u b l i c  A f f a i r s .  
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TOTAL ENROLLWNT 7045 
PERCENT OF OUT- OF- STATE ENROLLEENT OF TOTAL 
% Change  
+ 6% 
E x h i b i t  VII 
DIVISION OF GRANTS AND CONTRACTS 
BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
Not ice  o f  Grant Award: 
Morehead S t a t e  U n i v e r s i t y  h a s  r e c e i v e d  a  Grant  Award from t h e  U. S. Department 
of  Educa t ion  f o r  t h e  proposal.-- 
STRENGTHENING DEVELOPING INSTITUTIONS PROGRAM - TITLE 111 
A DIAGNOSTIC/PRESCRIPTIVE ACADEMIC PROGRAM 
The Gran t  Award w i l l  become e f f e c t i v e  October  1, 1980 through September 30, 1983 ,  
a t h r e e - y e a r  award. 
The t o t a l  d o l l a r  amount of  t h i s  Grant  Award i s  $740,000 f o r  t h e  3-year p e r i o d .  
The P r o j e c t  D i r e c t o r  f o r  t h i s  Award i s  D r .  Wanda Bigham, D i r e c t o r  
I n s t r u c t i o n a l  Systems f o r  I n d i v i d u a l  
D i f f e r e n c e s  
Bureau of  Academic A f f a i r s  
P r o j e c t  Summary: 
Morehead S t a t e  U n i v e r s i t y  w i l l  implement a  d i a g n o s t i c / p r e s c r i p t i v e  
program f o r  i d e n t i f y i n g  and remedying,  t o  t h e  e x t e n t  p o s s i b l e ,  problems i n  t h e  
c o r e  academic a r e a s ;  i n  speech  and h e a r i n g ;  i n  p e r s o n a l  and s o c i a l  a d j u s t m e n t ;  
and  i n  t h e  development o f  r e a l i s t i c  e d u c a t i o n a l  and c a r e e r  g o a l s .  I n  a d d i t i o n  
t o  s e r v i c e s  t o  s t u d e n t s  such  a s  a d v i s i n g  and c o u n s e l i n g  and i n n o v a t i v e  
e d u c a t i o n a l  programs i n  t h e  a r e a  of  developmental  s t u d i e s  and i n d i v i d u a l i z e d  
l e a r n i n g  modules,  o t h e r  b e n e f i t s  t o  t h e  U n i v e r s i t y  community and t h e  r e g i o n  
i n c l u d e :  (1 )  s t r e n g t h e n i n g  of  g r a d u a t e  programs i n  psychology,  s o c i a l  work, 
and c o u n s e l i n g  through o p p o r t u n i t i e s  f o r  i n t e r n s h i p s  i n  t h e  v a r i o u s  components 
o f  t h e  i n d i v i d u a l i z e d  academic program; (2) improvement of  t e a c h i n g  e f f e c t i v e n e s s ,  
i n i t i a l l y  f o r  f a c u l t y  of  developmental  s u b j e c t s  and r e g u l a r  f reshman- leve l  
c o u r s e s  and l a t e r  t o  f a c u l t y  i n  g e n e r a l ;  (3) r a i s i n g  s t a n d a r d s ,  i n i t i a l l y  f o r  
freshman and l a t e r  u p p e r - l e v e l  c l a s s e s ,  a s  t h e  need f o r  a d j u s t i n g  c l a s s  
e x p e c t a t i o n s  downward i s  a l l e v i a t e d .  
The components of  t h e  program model a r e  a s  f o l l o w s :  
1. I n s t r u c t i o n a l  Systems f o r  I n d i v i d u a l  D i f f e r e n c e s  
2. Advis ing  System 
3. Learn ing  Systems 
4 .  T e s t i n g ,  E v a l u a t i o n ,  and Counsel ing S e r v i c e s  
Minutes of Septernher 19, 1980, cont 'd 
Motion by M r .  Hall  t h a t  the Roard approve the Personnel Chanpes n;lhich 
have occurred since the August 1 ,  1980 ,  neeting as l i s t e d  i n  F-xhihit I .  
Motion was seconded by D r .  Pelfrey and unanimouslv apnroved. 
President Norfleet presented the f o l l o ~ ~ i n ?  responses t o  the resoluti.on 
adopted by the Board a t  the specia l  rrreethp on August 1 6 ,  lQ8Q : 
A .  That the  University President submit t o  the Roard within 
t h i r t y  (30) days recommended po l ic ies  and ~ r o c e d u r e s  
consistent  with s t a t e  s t a tu t e s  and regul-ations concerning: 
(1) disposal  of unwanted material  or eauipment with 
marketable value ; and 
(2 )  use and r e n t a l  of s t a t e  equipment if used .For any 
purpose unrelated to  University a c t i v i t i e s .  
Motion by Mr. Richardson t h a t  the Roard adopt the ~ o l i c i e s  i n  
Exhibit  1 1 - A  which address these po in t s .  Motion was seconded hv 
M r .  Ffcnowell and unanimously approved. 
B . University maintenance employees a re  hereby forbidden t o  
engage i n  non-University r e l a t ed  tasks durinp duty time, 
except on an emergency bas i s ,  or  where the h i v e r s i t y  
receives a d i r ec t  benef i t  froln i t .  The Vniversity President 
i s  directed to  present t o  the Boa.rd within t h i r t y  (30) days 
recommended po l ic ies  and procedures t o  implement t h i s  
d i r ec t ive .  
Notion by M r .  Richardson tha t  the Roard adopt the policv in  FxFihit 
11-B which addresses t h i s  point .  Motion was seconded by D r .  Pelfrey 
and unanimously approved. 
C .  University employees who are issued uniforms by the University 
a re  hereby forbidden t o  use those unif orms when off  -duty 
except when they a re  coming to  or poinp from the Vniversity 
to t h e i r  p r iva te  homes. 
Motion by Elr. Howell t h a t  the Board adopt the policy in  Exhibit  I T - C :  
which addresses t h i s  po in t .  Motion was seconded hv I4r. F a l l  and 
unanimous l y  approved. 
University Counsel Ruddy R .  Salyer i s  hereby di rected to 
correspond with the Commissioner of the P e p a r t ~ e n t  of 
Revenue t o  determine what s teps s h a l l  he taken t o  co l l ec t  
the  sa les  and use tax ,  plus s ta tu tory  pena l t i es ,  resu l t inp  
from the  use of the "Departmental Purchase "und, " and the 
University Controller,  a Certi-fied Public Accountant, i s  
directed t o  take immediate s teps ,  i n  compliance with the 
di rect ion of the Commissioner of the  Denartpent O F  Revenue, 
t o  co l l ec t  the a p ~ r o n r i a t e  sa les  and use tax  and t o  nap 
over the same to  the  Department of Revenue. 
Minutes of September 19, 1980, cont 'd  
Attorney Salyer reported t h a t  he had made contact  w i t h  the Commissioner 
of Revenue and tha t  t h e  co l lec t ion  of t he  sa les  tax  could no t  be 
delegated t o  the  University and tha t  the necessary procedures t o  
c o l l e c t  the  s a l e s  t ax  had already been i n i t i a t e d  bv the Department 
of Revenue. Motion by Mr. Howell tha t  the  Roard accept the  repor t  
of Attorney Salyer and h i s  l e t t e r  t o  the  Commissioner of Revenue and 
the l e t t e r  of Commissioner Robert H .  Allphin as contained in  Exhibit  
1 1 - D .  140 t ion  was seconded by Mr. Mc~oweil and unanimously approved. 
E .  The University Control ler  i s  d i rec ted  t o  make such aud i t  
a s  i s  necessary to determine what amounts, i f  any, a r e  owed 
f o r  reimbursement f o r  use of Universitv resources,  and i s  
d i rec ted  t o  take appropriate  act ion t o  c o l l e c t  the same. 
(Action delayed) 
F .  The Director  of Purchases i s  d i rec ted  t o  n o t i f y  the  vendors 
involved i n  the  124 p r iva t e  purchases throuph the "Depart- 
mental Purchase ~ u n d "  b e t ~ ~ e e n  July  1, 1 9 7 6 ,  and June 28, 
1 9 7 9 ,  and inform them of the i r r e p u l a r i t i e s  within t h i r t y  
(30)  days. Inasmuch a s  the Roard i s  unable t o  f ind any 
l ega l  au thor i ty  indicat ing t h a t  the purchases themselves 
were unlawful, the Board does not  bel ieve  i t  has a u t h o r i t ~ r  
to  compel the  purchasers t o  r e n i t  the  p r i ce  d i f f e r e n t i a l .  
The vendor s h a l l  be informed t h a t ,  i f  he des i r e s ,  the 
University s h a l l  take such s teps  as  a r e  within i t s  power, 
t o  a s s i s t  i n  the co l lec t ion  of the  p r i ce  d i f f e r e n t i a l .  
Purchasing Director  Bob Stokes reported t h a t  l e t t e r s  had been wr i t t en  
t o  t h e  vendors involved i n  the denartmental purchase fund l i s t i n p  f o r  
them the  person's  name, address,  approximate date  of purchase, amount 
and, i f  known, item. Mr. Stokes indicated t h a t  the only responses t o  
da te  from t h i s  l e t t e r  were vendors who s t a t ed  t h a t  they did  no t  wish 
t o  pursue any add i t iona l  co l lec t ions .  Motion by Yr. ~~c l lowe l l  t h a t  
the  Board accept the repor t  a s  prepared by W .  Stokes in  Fxhibi t  11-F 
and i n  the event any vendor i n  the fu tu re  des i res  to c o l l e c t  the  p r i c e  
d i f f e r e n t i a l  and would need our help ,  F k .  Stokes would no t i fy  the 
Board in  a  subsequent r epo r t .  Motion was seconded by TJrs. Folev and 
unanimously approved . 
G .  The President  i s  d i rec ted  to make arrangements, as  necessary 
to secure an aud i t  by the Univers i ty ' s  independent aud i to rs  
a t  t he  e a r l i e s t  p rac t i cab le  date to assure compliance with 
appropriate  s t a t e  purchas inp regulat ions . 
President  Plorfleet reported on the  s teps  t h a t  had been taken t o  complv 
with t h i s  d i r ec t i ve  and presented correspondence xh~hich had been sent  
t o  Kelley, Galloway and Company as  contained i n  Exhibit  1 1 - C ,  reauest ing 
t ha t  a  t o t a l  compliance aud i t  be conducted. ,sotion by 1% Richardson 
t h a t  the  Board accept  the  Pres iden t ' s  r epor t  and t h a t  thev proceed 
with the aud i t  with the  i n s t ruc t i on  tha t  the firm appear before the 
Board a t  a  fu tu re  meetinp t o  repor t  i t s  f indings .  Motion was seconded- 
by ?fr. Hal l  and unanimously approved. 
Minutes of September 19 ,  1980, c o n t ' d  
I n  compliance w i t h  t h e  Board 's  d i r e c t i v e s  a t  t h e  s p e c i a l  meetinp of 
t h e  Board on August 16 ,  1980, Vice P r e s i d e n t  Graham and P r e s i d e n t  
N o r f l e e t  r e a d  and d i s t r i b u t e d  r e p o r t s  they  had prepared  i n  response  
t o  a l l e g a t i o n s  con ta ined  i n  t h e  At to rney  General  ' s "Report of Morehead 
S t a t e  U n i v e r s i t y  I n v e s t i g a t i o n .  " A t  t h e  sugges t ion  of W .  Richardson,  
Chairman C a s s i t y  e n t e r t a i n e d  a n o t i o n  t o  de l ay  a c t i o n  on t h e  r e p o r t s  
submi t ted  by C o n t r o l l e r  Wa l t e r s ,  Vice P r e s i d e n t  Graham and P r e s i d e n t  
N o r f l e e t  u n t i l  t h e  Eoard had an oppor tun i ty  t o  s tudy  s a i d  r e p o r t s  
whereupon Mr. Richardson moved t h a t  t h e  Board r e c e s s  f o r  a  p e r i o d  of 
30 minutes .  Motion was seconded by Mr. McDowell and was approved 
w i t h  a m a j o r i t y  v o t e .  (Fk.  O'Connor c a s t  a  n e p a t i v e  v o t e )  
Chairman C a s s i t y  dec l a r ed  t h e  r e c e s s  a t  an end a t  8 :  20 p .m. and opened 
t h e  meet inp f o r  any ques t i ons  t h a t  t h e  Board members d e s i r e d  t o  d i r e c t  
t o  V i t e  P r e s i d e n t  Graham and P r e s i d e n t  ?Torfleet .  
A f t e r  a  p e r i o d  of d i s c u s s i o n ,  At torney Sa lye r  was r eques t ed  t o  Drepare 
a l e t t e r  t o  go t o  t h e  At to rney  General  on beha l f  of t h e  Roard i n d i c a t -  
ing  t h a t  the%oard had complied w i t h  t h e  r eco rnenda t ions  a s  con ta ined  
i n  t h e  At torney G e n e r a l ' s  r e p o r t .  
Notion by M r .  H a l l  t h a t  t h e  Board a u t h o r i z e  t h e  P r e s i d e n t  t o  proceed 
immediately w i t h  t h e  e s t a b l i s h m e n t ,  fundinp and s t a f f i n p  of  t h e  O f f i c e  
of Development w i t h i n  t h e  exist in^ Div i s ion  o f  P u b l i c  A f f a i r s  and t h a t  
s a i d  O f f i c e  of  Development b e  d i r e c t e d  t o  seek  v o l u n t a r y  f i n a n c i a l  
suppor t  of Morehead S t a t e  Un ive r s i t y  through tFe  Morehead S t a t e  Univer- 
s i t y  Foundat ion.  F u r t h e r ,  M r .  Ke i th  Kanpes, D i r e c t o r  of P u b l i c  A f f a i r s ,  
w i l l  be  anpoin ted  Act ing Coordinator  of Development i n  con junc t ion  
w i t h  h i s  p r e s e n t  d u t i e s .  Motion was seconded by M r .  Kibbey and 
unanimously approved. 
At to rney  Sa lye r  r e t u r n e d  and r ead  t h e  fo l lowing  l e t t e r  t o  go t o  t he  
At to rney  General  whereupon Flr . Richardson moved t h a t  t h e  Roard a c c e n t  
t h e  r e p o r t s  a s  p r e sen t ed  by C o n t r o l l e r  Wal te r s ,  Vice P r e s i d e n t  Graham, 
and P r e s i d e n t  N o r f l e e t  and t h a t  t h e  Roard approve t h e  l e t t e r  a s  p r e -  
pared  by At torney  Sa lye r  and t h a t  t h e  t e x t  of t h e  l e t t e r  i n d i c a t e  it 
was approved by t h e  Board. H e  f u r t h e r  moved t h a t  Chairman C a s s i t v  be  
a u t h o r i z e d  t o  s i p  s a i d  l e t t e r  on beha l f  of  t h e  Board of Repents o f  
Morehead S t a t e  I Jn ive r s i t y  and t h a t  t h e  Board now cons ide r s  t h i s  
m a t t e r  c l o s e d .  Motion was seconded by r d r .  Kibbey and was adopted 
by t h e  fo l l owing  r o l l  c a l l  v o t e  w i t h  M r .  O'Connor a h s t a i n i n p  f r o r  
v o t i n g  : 
M r .  C a s s i t y  
Mrs. Foley 
Nr. H a l l  
Mr. Howell 
M r .  Kibbey 
Mr. McDowell 
D r .  P e l f r e y  
M r .  Richardson 
Nays : None 
1x4 
Minutes of September 19, 1980, cont'd 
M r .  Steven L .  Beshear 
Attorney General 
Capitol 
Frankfort,  KY 40601 
Dear M r .  Beshear: 
In your repor t  of Invest igat ion of Morehead S ta t e  University 
of August, 1980, you recommended tha t  the Board of Regents take 
the  following act ions:  
3 .  That the Morehead S ta te  University Board of Repents 
determine what amounts of MSU mater ia l s ,  i f  any, 
have been used fo r  non-IJniversity purposes and take 
the necessary act ions  to secure payment ot: same; 
5 .  That the  Plorehead S ta te  University Board of Revents 
determine the r e t a i l  p r ice  of each non-IJniversity 
i t  em purchased through the Departmental Purchasinp 
Fund and no t i fy  the vendors of the i r r e p u l a r i t i e s  
which have occurred. The difference i n  the discount 
purchase p r i ce  and the actual  r e t a i l  p r ice  should 
be col lected by the University fo r  reimbursement to 
the vendors or  by the vendors themselves. ?a les  tax 
on the d i f f e r e n t i a l  p r ice  should be included i n  the 
above col lect ion of funds and paid d i r ec t ly  t o  the 
vendor f o r  reimbursement t o  the s t a t e  pursuant t o  
KRS Chapter 139; and 
7 .  That the Morehead S ta t e  University Board of Regents 
take necessary s teps  to  insure tha t  John Graham pays 
f o r  carpet i n s t a l l a t i o n  on h i s  p r iva te  residence. 
A t  ameet ing  of the Board held on the 16th day of August, 1980, 
the  Board adopted the following resolut ion:  
RESOLUTION OF BOARD OF REGFJ'TTS 
NOREHEAD STATE UNIVFRSITV 
August 16, 1980 
The members of the Roard of Regents have heen made aware 
of ce r t a in  a l lega t ions  of misappropriation of s t a t e  funds and 
property a t  gorehead S ta te  University, and of subsequent inves t i -  
gation of such a l lepa t ions  by the Office of the Attorney General 
and the Kentucky S ta te  Police, a f t e r  ce r ta in  contacts with the 
S ta t e  Auditor 's Office.  
Minutes of September 1 9 ,  1980, cont 'd 
Members of the Board of Regents have received 
copies of the Report of "orehead S ta te  U n i v e r s i t ~ ~  
Invest igat ion,  dated Aupus t ,  19W, from the OfFice 
of the  Attorney General. 
The members of the Board of Regents repre t  the se r i e s  
of events which have led  to  such invest ipat ion.  Ve fro, 
however, f e e l  vern keenly our resnons ih i l i t -  i n  addressinp 
each. item contained there in ,  and annronriate and necessary 
act ion w i l l  be taken r e l a t i v e  to such. items. l.Je have 
observed, with preat  d e t a i l ,  each recommendation contained 
in  the  Report, and apaearinp on page 1 9  of the rlocwent. 
The Board f e e l s  t ha t  President Norfleet and TTice 
President Graham may have used poor judprent i n  some of 
the pract ices  which have been broupht to the a t t en t ion  
of the Board and the Roard f ee l s  i n  the  future  each of 
them and each member of the ac?ministration of t h i s  
University should be extremely careful  i n  the i m a ~ e  
tha t  t h e i r  ac t ions  mipht present t o  the public.  
The Board f inds  that  there  i s  no c lear  evFdence 
of any i l l e g a l  ac t s  and notes t ha t  the Januarv 1079 
term of the Rowan County Grand Jury revealed tha t  the 
mat ter ,  as s e t  fo r th  i n  the Attorney General's renor t ,  
was fu l ly  invest ipated and there were no indictments 
returned nor any censure of the o f f i c i a l s  involved. 
The Roard orders as f o l l o ~ ~ s :  
1. That the University President submit to the 
Board within t h i r t y  (30) dam recornended 
po l ic ies  and procedures consistent  with s t a t e  
s t a t u t e s  and repula t ions concerninp : 
a .  disposal of unwanted rnaterial or  eauipment 
with marketable value ; and 
b. use and r en ta l  of s t a t e  eouipaent i f  used 
o r  any purpose unrel ated t o  TJniversi t v  
a c t i v i t i e s .  
2 . TTniversitv maintenance ennlovees a re  bereby 
forbidden t o  engage i n  non-Vniversitv re la ted  
tasks durinp duty time, except on an emerpencv 
bas i s ,  o r  where the TJniversity receives a 
d i r ec t  benef i t  from i t .  The Vniversitv 
President i s  directed to  present to the Roard 
within t h i r t y  (30) days recomroended nolicFes 
and procedures to  implerent t h i s  d i rec t ive .  
Minutes of September 19, 198?, con t 'd  
3. University employees t ~ h o  a r e  issued uniforms by 
the University a r e  hereby forbidden to  use those 
uniforms when of f  -duty except when they a r e  cominp 
to  o r  poing from the University to t h e i r  nrLvate 
homes. 
4 .  lJniversity Counsel Ruddv R .  Salver i s  herebv 
d i rec ted  t o  c o r r e s ~ o n d  wtth the Cofn~issS-oner of  
the  Department of  Revenue to determine what s teps 
s h a l l  be taken to  c o l l e c t  the sa les  and use t ax ,  
p lus  s t a tu to ry  pena l t i e s ,  r e su l t i ng  frov the use 
of the "Departmental Purchase Fund, " and the 
University Control ler ,  a Cer t i f i ed  Public  
Accountant, i s  d i rec ted  t o  take inmediate s t ens ,  
i n  compliance ~ r i t h  the d i rec t ion  of the Comis- 
s ioner  of the Department of Revenue, t o  toll-ect 
the appropriate  s a l e s  and use t a x  and to  nay 
over the save t o  the Departpent of Revenue. 
5 .  The Universfty Control ler  i s  d i rec ted  to  rake  such 
aud i t  a s  i s  necessary to determine what avounts, 
i f  any, a r e  owed f o r  reimbursement f o r  use of 
University resources,  and i s  d i rec ted  t o  take 
appropriate  ac t ion  t o  co l l ec t  the  same. 
6 .  The Director of Purchases i s  d i rec ted  to no t i fv  
the vendors involved i n  the 124 p r iva t e  purchases 
throuph the "Departmental Purchase Fund" between 
July  1, 1 9 7 6 ,  and June 2 0 ,  1979, and inforn  them 
of the i r r e p u l a r i t i e s  within t h i r t y  (30) days. 
Inasrouch as the Board i s  unable t o  f ind  any 1-epal. 
au thor i ty  indicat inp t h a t  the purchases therse lves  
were u n l a w h l ,  the  Board does not  bel ieve  i t  has 
author i ty  to compel the  purchasers t o  relnit the 
p r i ce  d i f f e r e n t i a l .  The vendor s h a l l  be Cnformed 
t h a t ,  i f  he des i r e s ,  the University s h a l l  tal-e 
such s teps  as  a r e  within i t s  power, t o  a s s i s t  i n  
the  co l lec t ion  of the p r ice  d i f f e r e n t i a l .  
7 .  The President  i s  d i rec ted  t o  make arranprements, as  
necessary, to  secure an aud i t  by the  Vniversity ' s 
independent audi tors  a t  the e a r l i e s t  p rac t i cab le  
date t o  assure  compliance with appropriate  s t a t e  
purchasinp repulat ions . 
8. John Graham i s  d i rec ted  to  pay fo r  the i n s t a l l a t i o n  
of h i s  carpet  i f  he has not  already done so .  
Minutes of September 1 9 ,  1980, cont 'd 
9 .  The Board takes notice of the Fact tha t  President 
Vorris Forf leet ,  on January 9 and 1 p ,  P 7 Q ,  tool- 
appropriate steps to terminate the use of the 
"Departmental Purchase Fund" by private  indivic'uals 
and to  place r e s t r i c t ions  on lh ive r s i tv  emnloyees 
doing non-Universitv vork on Universitv time, sore 
13 months pr ior  to the State  Police Investipation.  
The Board commends him for  t h i s  action.  
The Roard of Regents i s  pledped to the operation o a sound, 
well-managed, and posi t ive  TJniversity. J t  does not  condone acts  
which can even be s l iph t ly  interpreted as  i l l e p a l ,  i ~ p r o n e r  or 
damaginp to the University . I t  r e c o p i z e s  the si-pnificance of 
Morehead Sta te  University to  Kentucky and to the repion f t  serves. 
I t  fur ther  rea l izes  that  a posi t ive  imape i s  necessary to the 
f u l l  rea l iza t ion  of the potent ia l  fo r  service For the University. 
It abhors any ac ts  which- detract  from the nosi t ive  perFomance 
of the University. 
The Board of Regents hereby  ledges i t s e l F  to the taxpapers 
of Kentucky, to the fr iends of Morehead Sta te  Vniversity, to  the 
alumni, facul ty  and s t a f f ,  to the student body and t o  a l l  vho 
look to the University for  service of any kind, tha t  wronpFul 
ac t s  w i l l  be duly dea l t  with and the advancepent of the TJniversity 
i s  our t o t a l  ob-jective. 
The Board admonishes the media - newspapers, radio and 
te levis ion - t o  report the fac ts  without a t tenpts  to sensatLonalize 
them. Any approach other than the reportinp O F  the fac ts  can serve 
only to make the operation of an ins t i tu t ion  such as ,*orehead 
Sta te  University more d iqf icu l t  . We plead for  a constructilre 
and posi t ive  approach t o  renort in?.  
A t  a  meetinp of the Board held on September l a ,  l?8P, the Roard 
received reports  frov President Morris Norfleet, Yice President John 
Graham, Controller Michael Walters , Director of Purchasi-np Robert 
Stokes, and Attorney Buddy Salyer, conies attached hereto. 
The Roard adopted the attached ool ic ies  and a~proved  the reports as 
submitted a f t e r  adequate discussion by interes ted n a r t i e s .  The t ex t  
of t h i s  l e t t e r  was approved by the Board hy a vote of eipht  ayes 
and one abstention. 
The Board of Regents of Morehead Sta te  University now considers t h i s  
matter closed. 
Sincerely, 
/ s /  Lloyd Cassity 
Chairman 
Board of Repents 
Plinutes of September 19, 1080, cont 'd 
Motion by M r .  Hall  t h a t  the Board adopt the Division of FaFetv and 
Securi ty Personnel Policy Manual as developed by the Bureau of Student 
Af fa i r s .  Ffotion was seconded by Flr . Howell and unanimousl~7 apnroved. 
Motion by Vr. Howell tha t  the Poard adont the ?Totor T7ehicle Fegula-- 
t ions  manual f o r  1980-81 as presented i n  F.xhibit VTII. rlotion was 
seconded by Mr. VcDowell and unanimouslv approved. 
Motion by Flr. Eowell t ha t  the Board adopt the student handbook, Fayle, 
f o r  1980-81 as  presented i n  Exb-ibit ZX. Fflotion was seconded by 
r . FlcDowell and unanimously approved. 
M r .  Richardson moved tha t  the #Board h i r e  a co~nnetent at torney  fro^ the 
outside t h a t  knows nothing about the s i t ua t ion  who can loo t  a t  the 
records and see i f  B i l l  Ewers owes the University any money and i f  so 
a c i v i l  act ion should be brought t o  recover t h i s  money. Fe fu r the r  
moved tha t  the  at torney be hi red by the Roard to invest ipate  the 
Universi ty 's  case and t o  pive the Board Inembers and not  the  ad~ninis t ra-  
t ion a repor t  a t  a fu ture  meeting. In secondtnp tbe motion, ?%. Hall 
supgested t h a t  F .  C .  Bryan, M t .  S te r l ing ,  he emnloyed to  i n v e s t i ~ a t e  
whereu~on Mr. Richardson asked tha t  t h i s  be included i n  the potion 
and tha t  Mr. Hall  be authorized t o  emnloy 7". Bryan on behalf of the 
Board. The motion was adopted by the follovinp r o l l  c a l l  vote:  
Mr. Cassity 
r s  . Fo lev 
??re Hall  















Ways : P?on e 
Chairman Cassity made the followinp statement i n  closing the rnee ting : 
?hch time and energy have been expended hy o f f i c i a l s  
of t h i s  University i n  dealinp with the repor t  of the 
Attorney General. We f e e l  the work has been thorough 
and concise t o  resolve the issues ra ised in  the repor t .  
A t  our l a s t  meeting, we di rected tha t  pa r t i cu l a r  
o f f i ce r s  take spec i f ic  act ions in  response to  the 
Attorney General ' s repor t .  Those act ions have been 
taken and t h i s  Board i s  s a t i s f i e d  with the r e s u l t s .  
The Board believes tha t  i t  has acted apnropriatelv in  
t h i s  matter and a s  f a r  as the Roard i s  concerned, t h i s  
matter i s  now completely and f i n a l l y  closed. 
Motion by M r .  Hall  t h a t  the  meeting adiourn. Votion was seconded hy 
D r .  Pelfrey and unanimously car r ied .  
Minutes of September 19, 1980,  cont'd 
